
Our current BACB Code of Ethics, in place for 18-months now, has been well accepted and established new ethical 
expectations for behavior analysts who are board certified. In my capacity as Lead Responder to the ABAI Hotline I am in 
close touch with behavior analysts all over the world who nonetheless are having ethics dilemmas and need help in sorting 
out issues that come to them on a regular basis. I have received nearly 200 such queries in the last six months; most involve 
questions that are not addressed by the Code or misconceptions about the Code itself. In this presentation, I will discuss 
the solo-provider model and the missing and misunderstood topics that arise in part because of this model: Poaching of 
clients, Abandonment, Problems caused by agencies run by non-behavior analysts, Non-Compete Clauses, Anonymous 
Complaints, Harassment of BCBAs by their agency, Harassment by a client, What if a client fires the BCBA? What if my 
supervisor is unethical? Getting involved in a custody battle, Independent Contractor status for RBTs, Fraudulent billing, 
and more.

Upon completion of this workshop attendees will be able to:  
• Discuss the “solo provider” model and how it has led to some of the misconceptions about ethics. 
• Give three examples of missing topics and appropriate ethical actions to take for each one.
• Describe three misconceptions about the Code and give the appropriate interpretations.

Jon S. Bailey, PhD, BCBA-D
Professor Emeritus, Florida State University

Title:  Some Remaining Questions and Common Misconceptions About Our Code of Ethics

Dr. Bailey received his PhD from the University of Kansas in 1970 and is Professor Emeritus of Psychology 
at Florida State University (FSU) where he was on the graduate faculty for 38 years and produced a 
record 63 PhDs.  He is currently Director of the FSU Panama City Masters Program in Psychology with 
a Major in Applied Behavior Analysis and teaches Ethics & Professional Issues, Skinner’s Theory of 
Behaviorism, and Research Methods in ABA.

He is a Board Certified Behavior Analyst, a Fellow of the Association for Behavior Analysis: International 
and the American Psychological Association, and Secretary/Treasurer for the Florida Association for 
Behavior Analysis, which he founded in 1980.

Dr. Bailey received the Distinguished Service to Behavior Analysis Award in May 2005, from the Society for the Advancement 
of Behavior Analysis, and both the APA Division 25, Fred S. Keller Behavioral Education Award and the University of 
Kansas Applied Behavioral Science Distinguished Alumni Award in 2012. He has served on the Board of Directors of 
Goodwill Industries Big Bend for the past five years. He received the prestigious Nathan H. Azrin Award for Outstanding 
Contributions to Applied Behavior Analysis from the American Psychological Association in August 2014. 

Dr. Bailey has published over 100 peer-reviewed research articles, is past-Editor of the Journal of Applied Behavior Analysis 
and is co-author of ten books: Research Methods in Applied Behavior Analysis, How Dogs Learn, Ethics for Behavior Analysts, 
How to Think Like a Behavior Analyst (translated into Japanese), 25 Essential Skills and Strategies for Professional Behavior 
Analysts, Ethics for Behavior Analysts, 2nd Expanded Edition, and Ethics for Behavior Analysts, 3rd Edition, which came 
out in 2016 and now has been translated into Chinese; all were co-authored with Dr. Mary Burch. One additional book is 
Performance Management: Changing Behavior that Drives Organizational Effectiveness, with Dr. Aubrey Daniels, which 
was published in 2014. Research Methods in Applied Behavior Analysis, 2nd Edition will come out late 2017.
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continued

Mary Jane Weiss, PhD, BCBA-D
Professor, Institute for Behavioral Studies, Van Loan School at Endicott College

Mary Jane Weiss, PhD, BCBA-D is a Professor at Endicott College, where she directs the Master’s 
Program in ABA and Autism. Dr. Weiss has worked in the field of ABA and Autism for almost 30 years. 
She received her PhD in Clinical Psychology from Rutgers University in 1990 and she became a Board 
Certified Behavior Analyst in 2000. She previously worked for 16 years at the Douglass Developmental 
Disabilities Center at Rutgers University, where she served as Director of Research and Training and as 
Clinical Director. Her clinical and research interests center on defining best practice ABA techniques, 
evaluating the impact of ABA in learners with autism, teaching social skills to learners with autism, 
training staff to be optimally effective at instruction, and maximizing family members’ expertise and 
adaptation.

Behavior analysts do not work in isolation, and generally deliver services in a multidisciplinary context.  Challenges arise 
when other worldviews and other codes of ethics govern the recommendations made by team members, particularly 
when they conflict with ABA.  Behavior analysts may be challenged to maintain their adherence to the science of ABA while 

Title:  Ethical Issues in Collaboration: Staying Evidence-Based While Working with Other 
Disciplines

Rob Holdsambeck, EdD, LCP, BCBA-D 
Cambridge Center for Behavioral Studies™ & Founder, Holdsambeck and Associates

Dr. Holdsambeck is a licensed psychologist with over 40 years of clinical experience delivering services 
to people with developmental disabilities, including those on the autism spectrum. He was one of 
the first to become board certified in behavior analysis (#0007). The company he founded, currently 
named Holdsambeck Behavioral Health employs over 250 clinicians serving 1500+ individuals 
annually in California and Hawaii.  Previously he served his country as a Captain in the Air Force and 
his community as a tenured professor of behavior analysis and human sexuality. He was selected as 
the 2010 distinguished colleague by the Chicago School of Professional Psychology’s department of 
applied behavior analysis. In 2011, he received the outstanding service award from the Cambridge 
Center for his work in bringing evidence-based practices to California. Dr. Holdsambeck is an author 

and frequent keynote speaker at national and state conferences.  His most recent publications are the highly acclaimed 
books, “Behavior Science: Tales of Inspiration Discovery and Service” (Holdsambeck and Pennypacker Eds., 2017, Volumes 
I -3 and Omnibus).  In addition to the activities mentioned above, Dr. Holdsambeck is currently serving in his fourth year 
(pro bono) as the Executive Director of the prestigious Cambridge Center for Behavioral Studies™.

Clinicians who provide psychological and behavior analytic services to people on the autism spectrum face some unique 
challenges.  In certain instances the lines between what is acceptable and unacceptable are clear.  However, in other 
circumstances those lines can easily become blurred.  Professions develop codes to help their members understand what 
is expected of them in terms of increasing the likelihood of engaging in ethical behavior.  These codes also help the public 
understand what they should and should not expect from encounters with members of that profession.  This talk will 
cover some of the areas encountered by providers of autism services that clearly violate the ethical standards both for 
Psychologists and for Board Certified Behavior Analysts.  More importantly, it will take a look at the grey areas that can 
mislead well-intentioned clinicians.

Upon completion of this workshop attendees will be able to:  
• Identify two critical differences between moral, legal, and ethical codes.
• List two key challenges faced by behavior analysts providing services that are not typically faced by clinical 
psychologists serving children with Autism Spectrum Disorders.
• List three steps they should take when faced with a situation that leaves them unsure about the ethical course of 
action. 

Title:  Ethics and Autism: Seven Deadly Sins and Fifty Shades of Grey
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Darlene E. Crone-Todd, PhD, BCBA-D
Professor, Psychology, Salem State University

Darlene E. Crone-Todd (University of Manitoba, 2002) is a Full Professor in Psychology at Salem State 
University. She designed and coordinates the graduate program in Behavior Analysis and has presented 
in over 50 symposiums at conferences worldwide, including time spent researching and presenting in 
Brazil. She has published research in peer-reviewed journals including The Behavior Analyst Today, The 
Journal of Applied Behavior Analysis, and Substance Use and Misuse. Dr. Crone-Todd completed a post-
doc at the Johns Hopkins University School of Medicine in Behavior Pharmacology in 2003. Her current 
research interests include human choice behavior, computer-mediated learning environments, higher-
order thinking, basic and applied research in behavioral pharmacology, and shaping behavior. Ongoing 

projects involve behavioral interventions related to wellness, and to facilitating student success.

Behavior analysts are expected to follow and comply with a code of ethics appropriate to the field and to their specialization. 
Such codes provide rule-governed behavior, direct, and indirect-acting contingencies on actual behavior for compliance 
and non-compliance. The extent to which actual behavior conforms to codes of ethics is a function of several factors, 
including the clarity of the code, and the extent to which contingencies are (a) immediate versus delayed; (b) probable 
versus improbable; and (c) of greater or lesser magnitude. In this talk, it will be argued that as behavior analysts it is 
imperative to develop a strong commitment to acting ethically, regardless of the immediate versus delayed consequences.

By the end of the presentation, the audience should be able to understand how contingencies affect the extent to which 
professionals adhere to ethical codes.

Upon completion of this workshop attendees will be able to state the following:  
• How clarity of the rules affect adherence with ethical codes.
• How immediate versus delayed consequences affect adherence with ethical codes.
• How probable versus improbable consequences affect adherence with ethical codes.
• How greater versus lesser magnitude consequences affect adherence with ethical codes.
• Why it is imperative for a professional to develop a strong commitment to acting ethically.

Title:  Behavior Analysis and Ethics: Contingencies, Rule-Governed, and Contingency-Shaped 
Behavior

working in concert with professionals from other disciplines.  In this talk, strategies for managing these concerns will be 
highlighted.  Particular emphasis will be placed on the importance of professionalism in these interactions. 

Upon completion of this workshop attendees will be able to:  
• Be familiar with sections of the ethics code covering collaboration and obligations within collaborative treatment.
• Discuss strategies for addressing conflict and maximizing positive outcomes in interdisciplinary collaboration.

Susan Ainsleigh, EdD, BCBA-D
Associate Professor & Director of Graduate Programs in Applied Behavior Analysis, Bay Path University

Program Director of the ABA Program at Bay Path University, Dr. Susan Ainsleigh, is a Board Certified 
Behavior Analyst (BCBA-D®) and a licensed special education teacher. Dr. Ainsleigh has practiced ABA 
in a wide range of settings, including public and private schools, early intervention programs, and 
adult service settings, for over 20 years. She has extensive experience establishing ABA programs in 
higher education settings, including the first BACB® approved course sequence in the middle east. She 
has taught ABA at the graduate level and undergraduate level, in the United States and abroad, and 
regularly lectures at conferences worldwide, disseminating the science of ABA.
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Interactive Panel Discussion - Mary Jane Weiss, PhD, BCBA-D, Moderator

Susan Ainsleigh continued

Supervision can be defined as an intervention that is provided by a senior member of a profession to a junior member 
in the same profession (Bernard & Goodyear, 1998). There has been increasing focus on supervision in the field of ABA, 
specifically related to training and preparation for supervisors and the nature of the supervision experience.  A behavioral 
skills training model is recommended; however, minimal guidance is given regarding the execution of this model during an 
individual supervision session. Additionally, while evaluation of supervision outcomes is required, a process for evaluating 
outcomes has not been established. This presentation outlines the use of behavioral skills training in supervision sessions, 
focusing on the design of evidence-based instructional procedures amenable to supervision in a variety of natural 
environments in which ABA services are provided. A process for evaluating supervision outcomes is described. Strategies 
for avoiding ethical challenges related to provision of supervision will be presented and discussed.

Upon completion of this workshop attendees will be able to:  
• State the components of behavioral skills training.
• Describe the role of written instructions and rationale statements in supervision and give 2 examples of how 
written instructions might be modified for a supervision session.
• State the rationale for modeling in supervision and describe how modeling might be effectively used during 
supervision in classroom, home-based, and social/recreational settings.
• State a rationale for evaluating the effectiveness of supervision.

Title:  Providing Ethical and Effective Supervision 

Psychology CEs (6.0)

BACB® CEs The Cambridge Center for Behavioral Studies is an approved Type 
2 CE Provider by the Behavior Analyst Certification Board® (BACB®) and is 
authorized to offer 7.0 CE units for this conference.

BACB® CEs (7.0)
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Cambridge Center for Behavioral Studies™, The Institute for Behavioral Studies, Van Loan School at Endicott College
and Orlando Behavior Health Services, LLC

Presented by:

Orlando Behavior Health Services, LLC is a co-sponsor of this conference for Continuing 
Education Credits for Psychologists. Orlando Behavior Health Services, LLC is approved by the 
American Psychological Association to sponsor continuing education for psychologists. Orlando 
Behavior Health Services, LLC maintains responsibility for this program and its content.

If  you paid for and are seeking continuing education credits/units, you must sign in and out and complete/submit the conference evaluation .

*It is the attendee’s responsibility to check with their State and Professional organization to confirm all CE offerings. Attendees must be present for the full conference to earn Psychology CEs.

     Continuing Education Opportunities

BACB® CEs (7.0) Ethics Including (1.0) Supervisory

Ethical practice involves the assessment of many factors, including our ethical obligations, contextual factors, and best 
practices. Clinicians need to evaluate these considerations in a decision making model that is multi-factorial. Panelists will 
raise sample dilemmas and model this decision tree to assist participants in identifying ethical dilemmas and applying 
problem solving skills to manage them effectively.

Upon completion of this workshop attendees will be able to:  
• List strategies that can be used to ensure adherence to the ethics code.
• Describe how ethical decisions can be made.
• Learn strategies and procedures for responding to ethical complaints about others.

Title: Ethics in Action: Outlining Strategies for Adhering to the Ethics Code


