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From the Executive Director
Ed Anderson was the best untrained behavior analyst I ever met. 
Let me say that another way.  Ed didn’t have any formal training in 
behavior analysis, but he knew behavior analysis thoroughly and he 
lived behavior analysis completely. I am deeply saddened that Ed, 
a long time friend, and supporter, trustee, and director of the Center 
passed away on February 9, 2012. In fact I was shocked.  The last 
time I saw Ed he seemed so healthy I covertly compared his strength 
and vigor favorably to my father who was only a few years older 
and had just died.  

I can’t say I remember exactly when I met Ed. Being an Israel 
Goldiamond fan, I hung out with Goldiamond students from early 
on—Joe Layng, Paul Andronis, Randy Parry, and I probably met 
Ed at a Greek restaurant in Chicago drinking Retsina before being 
seated at a long table with more Retsina, piles of food, and ouzo 
after.  Ompa! Ed was of this group.  I heard a rumor that he had a 
way with the stock market and another rumor that Izzy had cured 
him of stuttering.  He tried to bet me that he had seen more Cubs 
game then anyone I knew. I didn’t take his bet, and that‘s a good 
thing because given his story of selling stuff at Wrigley to support 
himself through school he would have won. But it was the tall guy 
who discussed behavior analysis in a market-wise way that got me 
listening. 

And when at a later event he started talking about Robert Epstein’s 
Cambridge Center that was all I needed to pay closer attention to 
what Robert was doing.  An independent behavioral think tank, what 
an idea! In those days there weren’t many jobs for behavior analysts 
and such deprivation was one mother of invention and Robert was 
running with the invention with help from Ed and others.

The next thing I heard, Ed was helping another friend, Kent Johnson, 
with his Morningside Academy, another product of job deprivation 
for this cohort of behavior analysts. Kent’s alternative school for 
kids who weren’t making public school work for them was one 
more great idea. Many people talked about storefront schools using 
behavioral analysis, but Kent was doing it and Ed was helping.  

Before long I heard that Ed had developed an investment plan for 
ABA and was helping Joe Layng, Kent, and Greg Stikeleather with 
Headsprout, and you know, the guy just knew how to pick ‘em: 
the unique behavioral projects that have changed the world.  We 
all need to be grateful to Ed and I’ll push to the front of the line 
because years ago he convinced 
me the Cambridge Center had a 
very worthy mission. And now I’m 
running the joint.  

Thanks Ed.

Ed will be missed in many ways, 
but his legacy in our community 
lives on through an annual award 
from the Cambridge Center. The 
Edward L. Anderson Award for 
Excellence in Behavioral Education has been given to B. F. Skinner, www.behavior.org
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Fred Keller, Og Lindsley, Beth Sulzer-Azaroff, Kent Johnson, and 
Julie Vargas.  We will continue to award it annually until there aren’t 
any worthy behavioral educators left. That isn’t going to happen 
soon.  I’m pretty sure that is what Ed wanted.

Please join us at ABAI where we will present 
a special tribute to Ed on Sunday, May 27th  
from 6 p.m. - 6:50 p.m.  Joe Layng will host 
the event, a few of us will present some 
remarks, and then we will celebrate Ed’s life 
and contributions. See the ABAI updated 
program for details.

All my best,
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The 2012 annual conference on autism was another success thanks to 
the work of Director Rob Holdsambeck, his TEAM Holdsambeck and 
the many volunteers “on the ground” in California.  Over 180 were in 
attendance at this event co-sponsored with the Autism Society of Santa 
Barbara on Friday, April 20th in Buellton, California. 

Appreciation also goes to presenters Andy Bondy, Ph.D., Pyramid 
Educational Consultants, Inc.; Peter F. Gerhardt, Ed.D., Upper School 
for the McCarton School; Jane Howard, Ph.D., BCBA, California State 
University, Stanislaus; and Robert K. Ross Ed.D., BCBA-D, Beacon 
ABA Services.  Hank Pennypacker, our valued Chair of the Board, delivered a 
special introduction to the group. 

Local leaders Leasha M. Barry, PhD, BCBA-D, and Criss Wilhite, MA, BCBA , were recognized 
for their efforts advancing our mission, receiving signed copies of “Applying Behavior Analysis 
Across the Autism Spectrum: A Field Guide for New Practitioners” personally signed by Trustee 
Beth Sulzer-Azaroff, donated by Sloan Publishing.  

Leasha Barry, Ph.D., Director of the Office of Applied Behavior Analysis at the University of 
West Florida (UWF), earned her doctorate from University of California, Santa Barbara, and 
interned with Rob Holdsambeck as a graduate student. At the University of West Florida (UWF), 
she was honored as the “Autism Professional of the Year” in her region.  In addition to her 
clinical expertise, she is also involved with developing and running a large contingent of on-line 
ABA training for UWF.  This program has helped many professionals across the country master 
the necessary coursework to attain their board certification as behavior analysts.  She is also 
personally responsible for developing a parent education program utilized by regional centers to 
help families prepare for intensive behavioral interventions.   As an active trustee of the Center, 
Leasha has contributed greatly to the annual meetings.

Criss Wilhite, M.A., BCBA, Director of the Interdisciplinary Applied Behavior Analysis Program, 
Department of Psychology at California State University, Fresno, developed one of the leading 
graduate level training programs in applied behavior analysis.  She earned her undergraduate 
degrees in Art and Philosophy, and a 
Master of Arts in Psychology from 
California State University, Fresno 

and has taught core courses in Psychology 
at Fresno State since 1986. In 1998, she 
developed the department’s Applied Behavior 
Analysis Program, and has also served as the 
undergraduate program’s co-director since 
then,  providing an excellent educational start 
for hundreds of aspiring professionals, serving so many in need.  Criss also served as Chair of the Archival Committee 
of the B. F. Skinner Foundation   Recently she was elected as a Center Trustee.

The conference was approved for CE credits for BCBAs, Clinical Psychologists, MFTs and LCSWs.

West Coast Conference on Autism 2012

Leasha Barry

Criss Wilhite “This was the best conference yet. The speakers gave 
audience members valuable information that was easily 
understood. The conference was an excellent example 

of what the Cambridge does best-
translate the best evidence from our 
science into a usable form by lay 
persons.”  Hank Pennypacker, Ph.D.

“Wonderful speakers with a 
bright, interactive audience 
made for a great conference.”  

Andy Bondy, Ph.D.

Bob Ross

Rob Holdsambeck

Peter Gerhardt

2012 Behavior Change for a
Sustainable World Conference

August 3–5, 2012, Ohio State University

Featuring:  Aubrey C. Daniels, Ph.D. l Scott Geller, Ph.D. 
Peter Kareiva, Ph.D. l Fred Provenza, Ph.D.

Lonnie G. Thompson, Ph.D. 

“The major challenge of climate change is not to prove that it is real,
but to get people to change their behavior.”

“The focus of this conference [behavior change] is probably the most 
important question for all of conservation.”

Sponsor Organization
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Peter Kareiva, Ph.D.,The Nature Conservancy

Lonnie Thompson, Ph.D., Byrd Polar Research Center, Ohio State University

http://www.abainternational.org/Events/susconf2012/InvitedPresentations.asp
http://www.abainternational.org/Events/susconf2012/InvitedPresentations.asp
http://www.abainternational.org/Events/susconf2012/InvitedPresentations.asp
http://www.behavior.org/donate.php
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“One key to an ideal safety culture that 
drastically reduces injuries is for everyone 
to take responsibility for safety.”  All 
the southern ladies in the room nodded 
vigorously to my statement.  They were 
taking time off their shift at a feminine 
hygiene products plant to discuss safety 
with me. 

I had them right where I wanted them.  
“What was the last injury you had here 
at the plant?”  I found out that a high 
school intern was carrying a stack of papers down some stairs in 
the front office area.  She slipped, fell, and broke her ankle.  After 
this accounting, all the ladies were in a stir, “Bless her Heart – that 
young lady played volleyball and she missed her season.”    They 
even began planning a bake sale for her, as southern women tend 
to do. 

Now I drop the other shoe pointing at the Heart Blesser, “Why did 
you let that happen?”  One could hear the collect breath intake as the 
indignation grew.  “She was an intern…didn’t even work for us.”  
“She was probably carrying too much and didn’t hold the hand rail.” 
“Not in my department.” “We work out in the plant where there are 
real dangers, she was up in the front office.” 

“Now hold on ladies… I just said that everyone has to take 
responsibility for safety…you all nodded!” I said, mocking 
confusion, “so your responsible for her fall and injury.”  Just imagine 
the scuttle as they continued to justify how this was different or 
somehow separate from them.  Then something culturally significant 
happened, a couple of them started asking the right questions: 
“Where did this happen?” “What else was going on?” “Had she been 
given training?” 

Finally, it was the Bake Sale Planner who asked, “Was that those 
stairs by the door out front? You know, the ones near the outside 
courtyard where some of us go on smoke breaks?  Yeah, yeah… 
those get kind of wet when we all walk back in after a dewy 
morning.”  I was expecting yet another round of blessings and bake 
sales but then… 

Heart Blesser, quietly yet clearly said “know what? I’ve slipped on 
those stairs when they’ve been wet.”  Many nods accompanied this 
statement.  “When I slipped and caught myself I thought to myself 
‘I wish someone would take care of this’.”  More nods and some 
predictable statements like “They should do something”. 

 But then the statement worth a thousand bake sales:  “I guess I was 
embarrassed so I never told anyone.”  Heart Blesser said this sternly 
over the clamber, effectively quieting the group.  Then quieter 
herself Heart Blesser said, “and if I would have said something and 
done something about it… that poor young girl would have played 
volleyball last season.” 

Lesson delivered: By not taking personal responsibility to report the 

Bless her Heart! Taking Personal 
Responsibility for Safety

This article appears in Industrial Safety and 
Hygene News (Feb. 2012, pp. 20-21)

near miss, the stair hazard was not fixed and this led to an injury.  
Everyone who noticed those wet stairs is responsible. 

This is an unfortunate story that can be played out almost anywhere 
– with sobering lessons.  My friends Scott Geller and Steve Roberts 
from Safety Performance Solutions, tell the story of when they were 
called to a cement manufacturing plant down in Texas where there 
was a fatality.  They were, among other things, helping with the 
investigation.  A man was carrying about 40 lbs. of compound over 
his shoulder on a walkway positioned above the huge vats of mixing 
product.  There were grates in the walkway so different compounds 
could be poured directly in the vat.  He stepped on a grate which then 
gave way and he fell into the machinery.  

Scott and Steve say that a supervisor, at one point said, “we all walked 
over that grate…it would clatter around because it had warped its 
shape over time.  I guess we all just started walking around it instead 
of over…I know I did.”  Ultimately “I, heck, any of us, should have 
reported that and got it fixed.  And poor Joe would still…” 

I’m frankly tired of hearing the old Heinrich data from the 1930s that 
asserts, “88% of worker injuries are due to the worker’s unsafe act”.   
Firstly, it sends the “blame the worker” message that kills cultures.  
Secondly, somehow this stat has been attributed to behavioral safety 
programs which, if you know behavioral science you’d know that we 
always look at environmental influences of behavior (incidentally, 
Heinrich was an insurance investigator).  But my biggest problem 
with this assertion is that has allowed incident investigation to list 
“Human Factor” or “Worker Error” to be the “root cause” of an incident. 

by Timothy D. Ludwig, Ph.D.

Continued on Page 4 

This book is founded on the fact that from 
time to time we are all wimps. We will all 
have experience of walking away from 
a testing situation and regretting that 
we said nothing. We all have a desire 
to do the right thing every time but 
sometimes, something gets in the way. 
This book describes how to recognise 
that we have encountered a barrier and 
provides insight into how 

we can embark on a journey of improvement.
$15.00

Ideas for Wimps by Howard Lees

This booklet is an introduction to how 
you can use behavioural science to help 
you create a successful safety strategy. 
This popular booklet has become a 
favourite read for companies who have 
embarked on a behaviour based safety 
programme.

$10.00

Behavioural Safety for Leaders
by Howard Lees and Bob Cummins

http://www.behavior.org/item.php?id=481
http://www.behavior.org/item.php?id=480
http://www.behavior.org/donate.php
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Should Leaders Avoid Reinforcing 
Employee Complaining?
By Nicole Gravina, Ph.D.

I think there are two categories of 
complaining, destructive complaints and 
constructive complaints.

Destructive complaints are comments 
that don’t serve much purpose other than 
making your audience nod their heads or 
cringe.  Examples include:  “Management 
never listens to anything,” “I hate my job”, 
and “My boss is a lunatic.”  These types of 
complaints are mostly emotional and they don’t include actions that 
can be taken to resolve the issue.  It is tempting to attribute these 
types of complaints to faulty personalities.

Constructive complaints, on the other hand, are complaints with 
solutions built in.  For example, “I’d submit more close calls in safety 
if I could just write them on a piece of paper rather than having to use 
the laborious computer system.”  These types of complaints are pure 
gold because they are easy wins for management.  Leaders should 
want people telling them openly and honestly what can be done to 
make their job better because that makes the leader’s job easier!   I’d 
say, these types of complaints should absolutely be reinforced with 
not just a thank you, but some action, too, whenever possible.

But wait, I didn’t condemn the destructive comments yet, and for 
good reason.

There are at least three potential reasons why people make destructive 
comments, and leaders can act on each of them:

1)  Sometimes people don’t have the skills to frame complaints 
constructively and that needs to be coached.

2) There are so many issues that people started making blanket 
statements to represent them all.

3) Leaders didn’t act on previous constructive comments and this is 
making employees frustrated and emotional.

Destructive comments are reflective of the organizational culture, 
especially when they are coming from more than one person.   When 
you start hearing them a little too often, this indicates that leaders 
need to spend some time figuring out what the real issues are and 
looking for some quick wins.

Some people fear that employee complaints are endless.  The truth 
is, they aren’t, and once you address the top 2-3 issues others start 
to fall off of the list.

Upset, frustrated, complaining employees is a problem  – a leadership 
problem. They are an indicator that the current environment needs 
changing.  This means that complaints should be listened to and 
acted upon, even reinforced, not punished.

***

Dr. Nicole Gravina is an expert in behavioral science and using 
behavior-based techniques to create positive changes in organizations. 
She is currently a consultant with Reaching Results and has helped 
organizations in various industries achieve substantial improvements 

This article appears on the 
website of Reaching Results.

in safety, leadership, employee satisfaction, and engagement. Nicole 
has delivered over 40 presentations and workshops at national and 
international conferences and has published numerous research 
articles.  She is the President-Elect of the OBM Network and on the 
Board of Advisors for the Cambridge Center.  She earned her BA, 
MA, and Ph.D. from Western Michigan University and completed a 
research fellowship at Liberty Mutual Safety Research Institute.

Certainly, it would be simple to arrive at the conclusions that “the 
young girl did not use the handrail” therefore it was a human error.  
But what is the solution to human errors?  Typically it is more 
exhortations for everyone to “Use Hand Rails” which may change 
behavior for a week before drifting away.  Or we can erroneously 
hope that we can discipline the errors out of people.  And the 
incidents reoccur. 

The next best conclusion, also very easy to arrive at, is “They (I think 
they are talking about management) did not maintain the equipment 
and facilities adequately to reduce the hazard of the stairs.”  The 
typical Us vs. Them drama then ensues with workers pointing at 
management as the source of the problem and management pointing 
at workers as the source of the problem.  

I hope the irony of this situation is not lost on anyone when you think 
back to your first grade teacher saying “when you point at someone 
else (with your index finger)…you have three fingers pointing back 
at yourself!” 

Indeed, the very first domino to fall in all of these scenarios is 
the lack of a safety culture where everyone takes responsibility 
for the safety of others.  You take responsibility for the safety of 
others through reporting near misses and minor injuries, identifying 
hazards formally, and coaching peers when anyone sees behaviors 
that put workers at risk.  You take responsibility for the safety of 
others when you give safety talks at tailgate meetings, join safety 
committees, and praise each other for safe practices.  You take 
responsibility for the safety of others when you actively participate 
in the safety culture. 

You see, it is quite probable that I, personally, never slipped on those 
stairs or stepped around that grate.  But it is quite probable that I, 
personally, have had an incident that happened in my area that I 
was too embarrassed, scared, or thought to little of to report.  And, 
because I didn’t report it or just told a friend about it when we were 
complaining about management…  

I did not do my part to build our safety culture into one where 
reporting is what we do, what we value, and what we expect. 

Do your part.  Take responsibility for your safety culture.  Bake sales 
are not enough.

***

Timothy Ludwig’s website is Safety-Doc.com where you can read 
more safety culture stories and contribute your own.  Dr. Ludwig 
is a senior consultant with Safety Performance Solutions (SPS: 
safetyperformance.com), serves as a commissioner for Behavioral 
Safety Accreditation at the Center and teaches behavioral psychology 
at Appalachian State University, in Boone, NC.  If you want Tim to 
share his stories at your next safety event you can contact him at 
TimLudwig@Safety-Doc.com.    

Continued from Page 3 ~ Bless her Heart!

http://www.reachingresults.com/
http://www.reachingresults.com/
http://www.safety-doc.com/
http://www.safetyperformance.com/
http://www.safetyperformance.com/
mailto:TimLudwig%40Safety-Doc.com?subject=After%20reading%20The%20Current%20Repertoire
http://www.behavior.org/donate.php
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Behavior Side Story to be Performed at 
ABAI 2012, Seattle on Friday Night

The Plot
Tony is a student finding his way.  He starts out on the Mentalist Side, 
in a group called the Minds.  Chumpsky, the Mind Leader or Master 
Mind, tells Tony that mentalism offers him the most promising future.  
But Tony feels something is wrong.  He hopes for better things.  He has 
heard about the Behavior Side, represented by the Acts.  As advocates 
of behavior analysis, they have long resisted the Minds.  Maria is 
their leader.  When Tony meets Maria, she outlines the wondrous 
possibilities of a behavior analytic science.  Tony is won over by its 
truths and the applications it makes possible.  He is brought over to 
the Behavior Side.  But the Minds will obstruct anything planned by 
the Acts, so Maria and Tony and the Acts must stand together to stop 
the Minds from taking over funding, government posts, university 
appointments, applied credentialing, and programs at professional 
meetings.  Though the fight will be difficult, they are confident that 
behavior analysis will prevail and together they will champion truth, 
justice and the analytic way.

The History
Some time long ago, Phil Hineline and Charlie Catania noticed that 
the stress patterns in the word behavior matched the stress patterns in 
the word Maria in the song by that name in the Broadway musical, 
West Side Story (music by Leonard Bernstein and lyrics by Stephen 
Sondheim).  Upon this discovery Charlie wrote new lyrics and Phil 
found a music-minus-one version of the show.  With appropriate 
accompaniment Phil sang Behavior at an early ABAI Follies.

For a show with some added numbers at a later ABAI Follies,  Phil 
and Charlie were joined by Margaret Martinetti and Joe Plaud, and 

together they also presented excerpts for a gathering of the Society 
for the Experimental Analysis of Behavior.

The last performance of Behavior Side Story was at a Concord, 
MA, meeting of the Board of the Cambridge Center for Behavioral 
Studies in November 2001.  This revival performance includes new 
numbers and a larger cast.

Christina Alligood
Charlie Catania

Stephen Eversole
Stacie Groeling

Laura Grubb
Samantha Hardesty

Phil Hineline
Brian Iwata

James MacDonall
Thomas Mawhinney

Edward Morris
John Nevin

David Palmer
Karen Pryor

David Richman
Our Friends at SEAB, 

JEAB and JABA
Julie Vargas, B.F. Skinner 

Foundation
as of 4/16/12

Help support this 
performance!

Donors of $25 or more 
get preferred seating 
& a show memento.
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Book and Lyrics by
Charlie Catania
assisted by the Cast of
Bob Allan, Christine 
Barthold, Sean Eubanks, 
Elena Garcia-Albea, 
Sandra Gomes, Phil 
Hineline, Dennis Machado,
Margaret Martinett, and 
Sharon Reeve.

Supported by donors 
like you

and

This is the second 
edition of the behavioural 

coaching booklet. This booklet is 
designed to be a simple aid to the 
coaching process. This book is an 
excellent accompaniment to any 
course on improving personal skills. 
It is also an introduction to coaching 
for people considering either getting 
some coaching or becoming a coach.

Behavioural Coaching 2nd edition 
by Howard Lees

$10.00

Behavioural
Coaching

Howard Lees

2nd edition

This is the third edition 
of notes on Behavioural 
Management Techniques (BMT). This text 
is not supposed to be an exhaustive study 
on BMT, it is an introduction. However, 
if read multiple times it has the effect of 
cementing the basic premise that if we 
learn to observe what’s going on around 
us we can have more influence over that 
happens.

Notes on Behavioural Management 
Techniques, 3rd edition by Howard Lees

$10.00

http://www.sloanpublishing.com/
https://www.behavior.org/donation.php
https://www.behavior.org/donation.php
http://www.behavior.org/item.php?id=479
http://www.behavior.org/item.php?id=478
http://www.behavior.org/donate.php
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4 Mindless Habits That Are Hurting 
Your Weight Loss
Get Focused to Get Back on Track
by Megan Coatley, M.A., BCBA, as published online 
at www.sparkpeople.com

If you’ve ever tried to break a bad habit, health-related or otherwise, 
you know how difficult it can be. Every morning, you awake to a 
daunting, gut-wrenching choice: to commit to change or to fall short 
of your goals. Those of you who have taken on the challenge of 
becoming your healthiest self can attest that this choice especially 
applies to creating changes in your diet and exercise routines. We all 
realize that the trick to lasting good health lies in mastering positive 
fitness and nutrition habits. But how can you put bad habits behind 
you and make wellness your main priority... every single day? 

When attempting to dial back unhealthy behaviors, you’re up against 
several obstacles:

    It is likely that you’ve been practicing your unhealthy behavior 
over and over again for decades. Since your first childhood 
experience with brussel sprouts, you’ve become a master at 
avoiding vegetables. Since middle-school gym class, you’ve 
become adept at excusing yourself from exercise. Because 
you’ve been forming those unhealthy habits for so long, it isn’t 
easy to leave them behind.     

    Efficiency and convenience are another knock against your 
good-health goals: unhealthy habits are often much easier than 
the alternative. Should I drive to work or ride my bike? Play 
football with the kids or rent a movie? Chop and prep fresh 
veggies or hit the drive-thru? Usually, unhealthy alternatives 
save us lots of time and require less physical and mental effort 
than their healthy counterparts. We’ve created such an efficient 
society that making good choices is almost impossible next to 
the not-so-healthy, yet quick and easy options.     

    Finally, bad behaviors also come with sneaky, seductive pay-
offs. It is understandable that most of us enjoy chocolate more 
than apples--it’s sweeter!  And why wouldn’t we avoid morning 
exercise when we could stay cozy and warm just by hitting 
snooze one more time? Of course, there are pay-offs for healthy 
habits as well: lower cholesterol, lower BMI, increased energy, 
longevity... But they’re usually not immediate or powerful 
enough to control our choices in the moment. 

With the odds stacked against us, it’s easy to understand why 
conquering unhealthy habits with willpower alone can be rough. 
Luckily, the science of habit change gives us more effective ways 
to go about banishing unhealthy routines for good. Let’s take a 
closer look at some common unhealthy habits to see how we can put 
behavioral science to work for us. 

Bad Habit: Eating on the Run
We’ve all fallen into the trap: You’re late for work, so you stop for 
a latte/muffin combo. The kids have soccer practice after school, so 
you settle for take-out tacos. And if you’ve ever taken a road trip, 
you’ll agree that convenience stores definitely live up to their name: 
there’s a one-stop-shop for all kinds of unhealthy eats within every 
5-mile stretch! 

Bust It!  Eating out while you’re in a rush is a habit that can 
definitely wreak havoc on your health and fitness goals. But there 
are ways that you can combat the convenience of  fat-laden fast 
foods. Get savvy about stowing snacks in your vehicle. If you’ve got 
apples, carrots, granola bars and water on hand, you’ll be less likely 
to make unplanned pit-stops. Additionally, if you know you’re in 
for a busy week, prep quick and easy meals at home ahead of time. 
This way, you can grab a healthy bite to eat and avoid the all-too-
familiar fast-food run in between evening activities. When you’re 
preparing to leave the house, give yourself more time than you’ll 
actually need to get ready so you can make healthy decisions with 
a level head instead of instinctively reaching for the easiest option. 

Bad Habit: Skipping Workouts
As important as nutrition is in your health-focused efforts, exercise 
ranks right up there with it as a tool to achieve lasting wellness and 
weight loss. There’s lots of work that goes into planning meals and 
pumping weights, but only one will get you sweaty and crank up 
your cardiovascular health. If you find yourself missing workouts, 
you’ve probably fallen victim to one of two bad habit culprits: lack 
of practice or more powerful pay-offs. 

Bust It!  There are two types of people who are most likely to fall 
off the exercise wagon: people who haven’t yet mastered making 
fitness an everyday priority, and those who have become bored with 
their age-old routine. 

In the first case, when you’re starting a new workout regimen, it 
is extremely important to set small, measurable goals and to track 
your progress daily. Keeping a chart on your wall of the days you fit 
in your workout will help you stay on track toward creating a lasting 
healthy habit. 

If you’ve been rocking it out at the gym for a while and have 
recently hit a wall, consider changing up your routine and adding 
in incentives for reaching new heights. Never tried yoga? Complete 
a month of classes and then treat yourself to a massage. Think 
you hate cycling? Commit to biking to work for a week and, only 
then, indulge in that new handbag or pair of jeans. When you’ve 
lost internal motivation, adding outside incentives can give you the 
boost you need to get back on track. 

Bad Habit: Mindless or Emotional Munching
On the surface, the analysis of unconscious eating behavior seems 
pretty simple. Food tastes good, especially the sugary or salty snacks 

Continued 
on Page 6

Our fiscal year ends May 31st. 
Please donate before then if you haven’t done so.  
Thank you if you’ve already contributed this year!

Donate to the Center
before

May 31st

http://www.sparkpeople.com/resource/wellness_articles.asp?id=1752
https://www.behavior.org/donation.php
http://www.behavior.org/donate.php
http://www.behavior.org/donate.php


Spring 2012, Page 7The Current Repertoire

we choose when we’re munching away in front of the television. It 
is obvious that there’s an immediate, powerful pay-off in the taste 
and texture of whichever treat you choose from the pantry. What 
you may not realize is that there’s another nasty habit-maker at fault 
here as well. If you really think about your instances of mindless 
munching, you’ll realize that they often occur in coordination with 
some other environmental trigger. Many of us turn to food when 
things go bad or when we’re bored; maybe you reach for chips when 
you hear unexpected bad news, or you’ve always had ice cream as a 
bedtime snack. The practice of situational eating is deeply ingrained 
and can be tough to correct. 

Bust It!  Here again, keeping track of mindless munching and 
adding in incentives for staying away from unhealthy snacks can 
help you to reign in your behavior. Notice your food/mood triggers 
when they happen and make a point to keep your biggest trigger 
foods out of the house. Be mindful about what you’re eating and 
set a goal for avoiding senseless snacking. Is there a favorite show 
you’ve taped or a new album you’ve been eyeing for your iPod? 
Deny yourself those little luxuries until you’ve met your goal of 
mindful eating for one full week. Adding a pay-off more powerful 
than the flavor of food can help you avoid so many extra calories. 
And, you can start practicing an alternative healthy behavior to 
get you through stressful times instead of food. Try journaling, 
meditating, calling a friend, or going for a walk instead of reaching 
for your usual comforting snacks. 

Bad Habit: Skimping on Sleep
Late to bed, early to rise is a poisonous pattern that rings true for 
most of us. We know that sleep helps us to function well and be 
productive. But, between career commitments, family time, social 
activities and personal fitness, who has time to get a good night’s 
sleep? 

Bust It!  Sleeping patterns are typically programmed in when 
we’re young. If you think back, you may realize that you were a 
night owl in` high school or an early riser in college. Your body has 
found a rhythm and is happy sticking with it. Because being awake 
is so well-ingrained, when you’re trying to change your sleeping 
habits, you’ve got to start small. Set up a bedtime routine and stick 
with it; this will help trigger your brain and body to prepare for rest. 
Brush your teeth, wash your face, read a book, or meditate to calm 
your body. Avoid looking at a computer or TV screen right before 
bed, as this can sometimes make it more difficult to fall asleep. It 
also helps to reserve your bedroom for sleeping only; relegate the 
television, video games, and home office to the rest of the house. 

After you’ve got your bedtime routine down, aim to go to bed 5 
minutes earlier or sleep in 5 minutes later than usual. When you 
achieve this schedule for a few days, add 5 more minutes of shut-
eye. Making little changes like this can lead to big results. Keep it 
up for a month and you’ll have added over one full hour of restful 
rejuvenation! 

How to Establish New, Healthier Habits
When you’re working on wellness, it always seems like someone 
is asking you to cut something out: sweets and fast food from your 
diet, time from your day to exercise, and so on. To stay sane while 
decreasing unhealthy behaviors, you need to fill the gaps! One of the 

best ways to break a bad habit is to insert an alternative healthy behavior 
in its place. You can use tips and tricks based on the information above to 
help you build new, healthier habits and make them stick, in conjunction 
with the following three tips:

Practice. Set an achievable weekly goal for how many miles you’re 
going to bike, laps you’re going to swim, fruits you’re going to eat, 
and healthy meals you’re going to cook--and get cracking! As you 
reach your goal each week, you’ll find a rhythm and your healthy 
behaviors will start resembling a well-oiled machine.     

  Make healthy choices easier and more convenient. Get environmental 
obstacles (like lack of jogging gear and a pantry full of junk food) 
out of your way. Once you’ve set up your environment for success, 
sticking with healthy habits will become much simpler!     

Plan some powerful pay-offs for reaching your wellness goals. 
Sure, internal motivation is great and hopefully you’ll have a ton of 
gumption to get fit. But, no matter how committed you are to your 
cause, unhealthy habits will always entice 
you with their quick, underlying pay-offs. 
If you plan ahead and reward yourself with 
extra incentives for working out and eating 
right, you’ll be riding high on healthy habits 
for a lifetime. 

***

Michigan transplant and current Boulder, CO 
resident Megan Coatley earned her master’s 
degree in Applied Behavior Analysis from Western 
Michigan University. Everyday, Coach Meg makes her own personal 
commitments to fitness and nutrition and she’s passionate about helping 
others fit healthy habits into their busy lives. Through 1:1 coaching 
and group workshops, Coach Meg helps clients analyze, prioritize 
and overcome everyday obstacles to achieve lasting healthy behavior 
patterns. Using evidence-based strategies and motivational Action Plans, 
Coach Meg can gets clients on the fast track to becoming their fittest 
selves! Learn more about Coach Meg’s practice, SPARK Behavior 
Solutions, online or on Facebook and ignite your transformation.

Continued from Page 6 ~ 4 Mindless Habits That Are 
Hurting Your Weight Loss

C
O

N

F
E

R
E N C E

Theory & Philosophy

NOVEMBER 2–4, 2012 INN AND SPA AT LORETTO 
SANTA FE, NEW

 M
EXICO

PROGRAM COMMITTEE CO- CHAIRS LINDA J .  H
AYES (U

NIV
ER

SI
TY

 O
F 

N
EV

AD
A,

 R
EN

O
)

M.  J ACKS ON M
ARR (G

EO
RG

IA
 I

N
ST

IT
UT

E 
O

F 
TE

C
H

N
O

LO
GY

) 

CONS CIOUS NES S  AND PRIVATE EVENTS  
PRESENTERS:  J AY M

O
O

R
E 

(UN
IVERSITY OF W

ISCONSIN, MILWAUKEE)

FEATURED PRES ENTATIONS
& HOW

ARD RACHLIN (STONY BROOK UNIVERSITY)

DISCUSSANT:  M
ICHAEL J .  DOUGHER (UNIVERSITY OF NEW MEXICO)

DISCUSSANT:  MARIA R.  RUIZ (ROLLINS COLLEGE)

B
EH

A
VI

O
R

IS
M

,  
VA

LU
ES ,  A

ND E
THICS  PRESENTERS:  J OHN E.  R.  STADDON (DUKE UNIVERSITY)

& MAX HOCUTT (UNIVERSITY OF ALABAMA)

& J ACK J .  MCDOWELL (EMORY UNIVERSITY)

M
ODELS  AND THEOR I ES  PRES ENTERS:  PETER KILLEEN (A

RIZONA STA
TE

 U
NIV

ER
SI

TY
)

PA
TTE

R
N

S
 O

F
 E

X
P

LA
N

A
TI O

N
 I N

 B EHAV I OR  ANALYS I S :

DIS CUSS ANT: J OHN W. DONAHOE (U
NIVERSITY O

F M
ASSACH

US
ET

TS
, A

M
H

ER
ST

)

& HENRY D.  SCHLINGER (CALIFORNIA STATE UN
IVER

SITY, LO
S ANGELES)

DISCUSSANT:  TIMOTHY D.  HACKENBERG
 (REED

 CO
LLEGE)

W
H

A
T’

S
 H

A
P

P
EN

ED
TO

 S
K IN

NER ’ S
 “ EMPI R I CAL EPI S TE MOLOGY? ”  PRES ENTERS:  DAVID C.  PALM

ER (SM
ITH COLLEG

E)

LO
G

I C
AL  A

ND S
C I E NTI F I C  V E R B A L  B E HAV I OR : 

& CHARLES  P.  SHIM
P  (UN

IVERSITY O
F UTAH

)

DISCUSSANT:  RAYM
ON

D
 PITTS

 ( UN
IVERSITY OF NORTH CAROLINA WILMINGTON)

WHAT COUNTS  AS  B EHAVI OR?  
PRESENTERS:  W

ILLIAM
 M

.  B
A

U
M

 ( UN
IVERSITY OF CALIFORNIA, DAVIS) 

LEARN MORE AT W
W

W
.A

B
A
IN

TER
N
ATIONAL .OR G/EVENTS . AS P

http://www.sparkbehavior.com/about-us/spark-coaches
http://www.sparkbehavior.com/
http://www.sparkbehavior.com/
http://www.facebook.com/sparkbehavior
http://www.abainternational.org/Events/theory2012/index.asp
http://www.behavior.org/donate.php


Spring 2012, Page 8The Current Repertoire

The Rutgers Graduate School of Education Alumni Association 
presents its “Distinguished Service Award” to alumni of the Graduate 
School of Education, or its predecessor, the School of Education, 
who have rendered outstanding service to education or the graduate 
school of education. The award was presented Saturday evening, 
April 21, 2012 at the Rutgers Club in New Brunswick.

Dr. Peter Gerhardt is the Director of Education – Upper School 
for the McCarton School in New York City. Dr. Gerhardt has 
over 30 years experience utilizing the principles of Applied 
Behavior Analysis in support of adolescents and adults with ASD 
in educational, employment, residential, and community-based 
settings. He is the author or co-author of articles and book chapters 
on the needs of adolescents and adults with autism spectrum disorder 
and he has presented nationally and internationally on this topic.   In 
addition, Dr. Gerhardt serves as Chairman of the Scientific Council 
for the Organization for Autism Research, on the Editorial Board 
of Behavior Analysis in Practice, and on numerous professional 
advisory boards including the Board of Trustees of the Cambridge 
Center.   Dr. Gerhardt received his doctorate from the Rutgers, the 
State University of New Jersey Graduate School of Education.

The Rutgers University Graduate 
School of Education Distinguished 
Service Award Presented to
Peter F. Gerhardt, Ed.D.

New ACE Coordinator for BACB®
Judah B. Axe, Ph.D., BCBA, has agreed to serve as our official 
Approved Continuing Education (ACE) Coordinator for The 
Behavior Analyst Certification Board®, Inc. (BACB®).

Judah B. Axe, Ph.D., BCBA, is an assistant professor of special 
education at Simmons College in Boston, MA. Dr. Axe received 
his M.A. and Ph.D. in special education and applied behavior 
analysis from The Ohio State University. His research with children 
with autism and other disabilities is on evaluating generative 
and efficient instructional procedures to teach verbal behavior, 
analyzing the variables influencing social behavior, and using 
antecedent manipulations to reduce escape-maintained problem 
behavior. Dr. Axe has published articles and book chapters and made 
numerous research presentations at state, national, and international 
conferences. His research has been recognized by the California 
Association for Behavior Analysis and the Berkshire Association 
for Behavior Analysis and Therapy (BABAT). Dr. Axe serves on the 
editorial boards of The Analysis of Verbal Behavior and Behavior 
Analysis in Practice. In addition, Dr. Axe serves as a trustee and 
continuing education coordinator of the Cambridge Center for 
Behavioral studies, the chair of the Student Relations Committee 
of BABAT, and an officer of the Verbal Behavior Special Interest 
Group of the Association for Behavior Analysis International.

New Provider Status for APA and 
CA MFT/LCSWs
The Cambridge Center has gained two new provider approvals for 
continuing education thanks to Director Rob Holdsambeck, Ed.D., and 
Advisor Marianne L. Jackson, Ph.D., California State University, Fresno.

The Cambridge Center for Behavioral Studies is approved by 
the American Psychological Association to sponsor continuing 
education for psychologists and is now an Approved Provider of 
Continuing Education for MFTs and LCSWs in California.  The 
West Coast Conference on Autism (see Page 3) was the inaugural 
offering of these new credits.

Continuing Education News

2012 Annual Meeting of the Trustees
November 2-4
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April 2012 issue of The American Psychologist:  

Revisiting the Psychology of Intelligence Analysis From Rational 
Actors to Adaptive Thinkers by
Bess J. Puvathingal and Donald A. Hantula, Temple University
   Link to Abstract, 2012  Volume 67, Issue 3 (Apr)

This set contains 1 individual child 
scoring protocol and 1 Instructor’s 
Manual and Placement Guide. The VB-
MAPP Manual contains a description 
of how to use Skinner’s analysis of 
verbal behavior for language assessment, 
the assessment instructions, and the 
specific scoring criteria for each of the 
170 milestones. In addition, the Manual 
contains a placement guide that offers 
specific suggestions for programming and direction for each of 
the 170 milestones achieved, as well as suggestions for IEP goals 
for each skill presented in the three levels of the VB-MAPP. The 
VB-MAPP Protocol contains scoring forms and charts for each 
of the 170 milestones, the 24 language and learning barriers, the 
transition to less restrictive settings assessment, and the over 900 
tasks contained in the task analysis of each skill area.

VB-MAPP Full Set (Guide 
& Protocol)

Price: $62.95                                                    Buy Now

by Mark L. Sundberg

Trustee Don Hantula Published in
The American Psychologist

Peter Gerhardt

http://psycnet.apa.org/index.cfm?fa=browsePA.volumes&jcode=amp
http://psycnet.apa.org/journals/amp/67/3/199/
http://www.behavior.org/item.php?id=341
http://www.behavior.org/item.php?id=341
http://www.behavior.org/donate.php
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Join the Center
 ABAI Convention ~ May 2012

Sunday
05/27/12 
6 PM - 6:50 PM
Location TBA

Charlie Catania brings Behavior Side Story to ABAI! With lyrics 
set to the music of Bernstein’s West Side Story, this show is about a 
student on the cognitive side, Tony, who has been persuaded to move 
to the behavior side by a newfound colleague, Maria. Together they 
must now defend the behavior analytic position against cognitive 
opposition. The last performance of Behavior Side Story was at a 
Concord, MA, meeting of the Board of the Cambridge Center for 
Behavioral Studies in November 2001. This revival performance 
includes new numbers and a larger cast, and its sponsors include 
the Cambridge Center/Sloan Publishing Century Series in Behavior 
Analysis, the Society for the Experimental Analysis of Behavior, and 
Karen Pryor Clicker Training.

This event provides an opportunity for all ABAI 
convention attendees involved with or interested 
in the B. F. Skinner Foundation, the Cambridge 
Center for Behavioral Studies, and the Applied 
Behavior Analysis Departments of The Chicago 
School of Professional Psychology (Chicago and 
Los Angeles campuses) to get together, get updates 
on activities, and make plans for the future. This 
event is a great time to meet a diverse group of 
behavior analysts and friends of behavior analysis, 
from students to seasoned faculty to well-known 
researchers in the field. All ABAI attendees are 
invited to network, discuss common interests, and 
have an all-around good time!

The Chicago School of 
Professional Psychology, 
B. F. Skinner Foundation, 
and Cambridge Center for 
Behavioral Studies Reunion

283 Reunion
05/27/2012 ~  9:00 PM - 11:00 PM
Grand Ballroom D (Sheraton)

Behavior Side Story
# 4 Reunion
05/25/2012 ~ 6:30 PM - 8:00 PM
Grand Ballroom D (Sheraton)

Instruction in Behavior Analysis 
Research on Online

A Tribute to Ed Anderson

# 338 Symposium
05/28/2012 
10:30 AM - 11:50 AM
612 (Convention Center)

Vodcasts, Podcasts, and Discussion Forms-Oh My! The Role of 
Various Online Course Delivery Capabilities and Their Impact on 
Student Learning and Participation
Malcom Patterson (Endicott College), Thomas L. Zane (Institute for Behavioral 
Studies), Michael F. Dorsey (Endicott College), Mary Jane Weiss (Endicott College), 
Philip N. Chase (Cambridge Center for Behavioral Studies)

Abstract: Technology has provided instructors with capabilities that can enrich online 
instruction. Some of these include videocasts and podcasts of professors lecturing, 
online discussion groups, and “virtual classrooms.” Although all of these instructional 
activities could be thought of as enriching student learning and engagement, there are no 
empirically derived data on their actual impact on student learning and participation. We 
will discuss the strengths and weaknesses of these activities, and the possible impact on 
dependent measures important to online instruction.

http://www.abainternational.org/Events/conv2012/index.asp
http://www.behavior.org/donate.php


The Cambridge Center for Behavioral Studies was founded in 1981.  The founder, Robert Epstein, was joined by a distinguished group of behavior scientists, 
philanthropists, and corporations:  Edward L. Anderson, Donald A. Cook, Gerbrands Corporation, J.M. Harrison, Kenneth J. Keller, Anne Kupfer, Jeffrey Kupfer, 
Hugh G. Loebner, Norman Baxley Associates, Pfizer Corporation, Research Press, Leo J. Reyna, and Upjohn Company.

Cambridge Center for Behavioral Studies
P.O. Box 7067 l 100 Cummings Center, Suite 340F l Beverly, MA 01915

H.S. Pennypacker, Ph.D. ~ Chair, Board of Directors
Philip N. Chase, Ph.D. ~ Executive Director

Steve Fortado ~ Business Manager
Rebekah Pavlik ~ Editor, The Current Repertoire & Manager Member/Web Services

Joanne Winn ~ Office Associate
Telephone:  (978) 369-2227 l Fax:  (978) 369-8584 l Email:  center@behavior.org l  www.behavior.org

The Cambridge Center for Behavioral Studies is a charitable nonprofit organization with IRS 501(c)(3) status that relies upon dedicated 
volunteers and financial support through contributions and purchase of our publications, courses and other educational opportunities. Please 
help us today by donating.

OR contribute online at: www.behavior.org

Angel $25,000 +
Guarantor $5,000 - 24,999
Benefactor $1,000 - 4,999
Patron $500 - 999
Sustaining $250 - 499

Supporting $100 - 249
Contributing $50 - 99
Friend $25
Student $15

Card # _________________________________________Exp. Date: ____/____/____
Name on card:___________________________________ Verification Code:_______
Signature: ____________________________________________________________

Yes, I want to help bring behavioral solutions to society.

  I want to support the Cambridge
 Center’s mission as:

 I enclose a check for $_________ made payable to Cambridge Center for 
Behavioral Studies.

 Please charge $_________  to my credit card
  Visa      Mastercard      AmEx    Discover

Mail to:  CCBS, P.O. Box 7067, Beverly, MA 01915

Name: _______________________________________________
Address: _____________________________________________
_____________________________________________________

Telephone: _______________________ Fax: ________________

Email address: _________________________________________

  I would like to support the 
Autism Campaign Fund by giving 
$_________.

Support our mission ~ Donate today
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