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Last year at this time I was unpacking boxes, setting up furniture, 
and getting accustomed to the challenges of my new job. Many 
events have passed in the year, some reported in previous 
issues of CR, but I’ll bet you want to know what has been 
accomplished at the Center.  A full report will be provided at our 
annual meeting, November 13-15 in Atlanta (see announcement 
on p. 3), but here are some highlights.

Our Economy
I do not think anyone needs a reminder that this has been a 
rough year economically, but the Center took many hits. Our 
investment income and the dollar amount of donations we 
received were both down, and difficulties in getting people 
to attend conferences decreased this source of revenue. The 
economy forced us to think creatively about the survival of the 
Center.  We decided not to curl up and wait out the recession, but 
to act in ways that will have long-term benefit to the Center and 
behavioral science. The main projects in this regard have been 
strategic planning and creating a new website. 

Strategic Planning
Strategic Planning concerns coordinating general to specific 
plans, including our mission, our vision for the future, our goals, 
and our initiatives.  Our consultants from CLG, particularly 
Carolina Aguilera, have been very helpful in honing our plans.

The planning process began by examining our present 
conditions, including our strengths and weaknesses, as well as 
threats and opportunities from our social environment. Under 
strengths we concluded that the Center is stable. Our name and 
brand continues to be respected and trusted. Our online store 
flourishes as a source of needed revenue and as an on-going 
source of information on behavioral science and practice.  Our 
website continues to draw thousands of people each week. Our 
intellectual properties, including the journals, books, videos, 
and other publications are respected and used. Our Board of 
Directors operates effectively to provide strategic leadership for 
the Center.  Our annual autism conferences continue to broadcast 
the best evidence-based practices.  And Behavioral Safety Now!, 
a workplace safety conference hosted by The Center and Quality 
Safety Edge, successfully connects behavioral practices to safety 
personnel throughout the world.

But we do have some weaknesses. These include our dependence 
on a small number of donors. We find that both behavioral 
professionals and the world at large have a confused image of 
CCBS’s role in behavioral science. We have had intermittent 
success involving Trustees and Advisors in the life of the Center, 
with the result that the resources and skills of these member 
groups are often untapped. And the age of our website and its 
complexity have created some substantial problems. Thanks to 
the efforts of Ken Stephens and Betsy Constantine, we have one 
of the most used sites in behavioral science. Thanks to the heroic 

efforts of Rebekah Pavlik, we have been able to maintain this 
site despite all its difficulties. But the website has become our 
albatross. We cannot move forward without overhauling it.

Our social environment also generates some significant threats. 
Did I mention the sluggish economy?  This is one we are 
weathering, but others remain. Among the foremost is the 
sustainability of behavior analysis in research and academic 
institutions. Are universities preparing a sufficient number of 
people to carry on our science? We find that behavior analysts 
are absent in many colleges and universities, particularly elite 
universities. We observe that the job market for applied behavior 
analysts has created such a heavy demand for professional and 
vocational training that we fear compete with research training. 
Perhaps our biggest threat is competition for the time and effort 
of the best and brightest behavioral scientists and practitioners. 
The field is stretched thin. What is the Center’s role in 
minimizing these threats?

Opportunities for the Center, though, abound. We know 
our website can be used to improve communication among 
organizations and people through social networking. We see 
how our website can increase public use of media rich materials 
for instruction, motivation, and information. We find pockets 
of acceptance for behavioral science in economics, health care, 
workplace safety, and autism. We find that the public needs 
services in underrepresented areas – e.g., seniors, education, 
and lone behaviorists working at universities and remote 
institutions. International opportunities alone, for example, 
translating classic behavioral publications, dubbing videos in 
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Behavior Analysis and International Outreach
Many behavior analysts have worked to spread our field beyond the 
borders of the United States.  Since Keller’s visits to Brazil in the 
1960s, behavioral analysis has been particularly influential in that 
country.  Sid Bijou also influenced the development of  behavioral 
analysis in Mexico. Today there are behavior analysts in over 30 
countries but with a few notable exceptions, such as in Ireland, most 
of these behavior analysts are academicians and scientists.  

In the U.S., behavior analysis has seen its greatest amount of growth in application, specifically working 
with children with autism spectrum disorders.  From the early work of Todd Risley, Don Baer, Mont Wolf, 
and Ivar Lovaas, applied behavior analysis has expanded rapidly as evidence has accumulated that children 
with autism exposed to early intensive behavioral intervention make substantial gains in communicative, 
social, and life skills.  The Association for Behavior Analysis went International in the 1990s working to bring 
behavior analysis to the rest of the world by organizing meetings and other outreach efforts.  In light of these 
events, the time is ripe for large scale applications of behavior analysis in the international community and 
The New England Center for Children has recently launched a school for children with autism in the United 
Arab Emirates.

New England Center for Children
The New England Center for Children (NECC) is a private, nonprofit organization serving children with 
autism and other related disabilities. Since its founding in 1975, NECC has remained true to its original 
mission: providing state-of-the-art education and individualized treatment, with care and with respect, for 
children with autism and other related disabilities.

NECC has won two major, national awards.  In 2000, NECC was honored to be the recipient of the Award for 
Model Professional Development from the United States Department of Education.  This award recognized 
the positive impact on the lives of children with autism of the professional development and staff training 
activities conducted by the Center.

In 2005, NECC received the Society for the Advancement of Behavior Analysis (SABA) Award for Enduring 
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In the last issue, Trustee Kathy Dyer, reported about testifying in support of an autism insurance bill in her home 
state.  She happily reports that the bill was signed by the governor after passing the vote 140-2.

The bill as amended expands coverage for diagnosis and treatment of autism spectrum disorders to children up 
to age fifteen. The state employee and retiree health plan is not anticipated to be impacted until after the plan is 
renewed on July 1, 2011. Beginning in FY 2012, it is anticipated the state health plan would incur an annual cost 
estimated between $1.2 and $1.6 million as a result of the mandated coverage.

The mandate requires coverage of applied behavior analysis (ABA) behavioral therapy for children under 15 
years of age as well as certain prescribed drugs and direct psychiatric and psychological services. The bill as 
amended permits a policy to establish a maximum annual dollar limit for behavioral therapy of $50,000 for 
children under 9 years of age, $35,000 for children 9-12 years old, and $25,000 for children 13-14 years of age. 

A complete article by Kathy Dyer and Suzanne Lesto is found on the website of the Association of Professional 
Behavior Analysts (APBA).  www.apbahome.net.  

More news about ABA and insurance bills is found at the APBA website and Behavior News through Behavior 
Analysis Association of Michigan (BAAM).   Texas expanded the age of mandatory insurance coverage; Nevada 
passed insurance regulations requiring coverage up to $36,000 annually for ABA treatment; and Michigan is 
working on a bill specifically recognizing ABA treatment and includes BCBAs under its definition of “Autism 
Service Provider.” 

In other legislative news, Massachusetts has two bills before the House relative to the licensure of applied 
behavior analysts. Bills 181 and 182 may be found in entirety through http://www.mass.gov/legis/hbillsrch.htm.

Governor Signs Bill - An update about Connecticut’s 
Autism Insurance Bill
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There’s still time to reserve a room at the Doubletree Hotel in 
Buckhead, Atlanta for our Annual Meeting of the Trustees.  Our  
special rate of $99.+ per night is available until October 27th. 
Reservations at Doubletree Hotel: 404-238-0099. (Group Name: 
Cambridge Center for Behavioral Studies)

Our business meetings will be hosted by Dr. Darnell Lattal, 
President and Chief Executive Officer of Aubrey Daniels 
International (ADI) and held at ADI offices located next to the 
hotel.

Friday evening, our weekend starts with an informal reception 
at the prestiguous Buckhead Club on the 26th floor of the 
Sovereign Building, which also houses ADI offices. Heavy 
appetizers will be served with a cash bar available.

On Saturday, our business meeting starts at 9:00 am in the ADI 
facilities and runs through the day.  Trustee Dave Palmer will be 
delivering an afternoon presentation.  A boxed lunch is provided 
with beverages served through the day.  

Saturday evening our group returns to the Buckhead Club for a 
four-course dinner.  We meet at 6:30 pm for mingling with light 
canapes and cash bar provided.  Dinner will begin around 7:15 
pm.  It’s a light evening, affording a more relaxed time to catch 
up with colleagues and friends.

Our weekend wraps up with another business meeting starting at 
9:00 am Sunday at the ADI center and adjourns at 12 noon.

Trustees, advisors and members of the Center are welcome to 
attend.  Guests enjoying the local flair may join all or parts of 
our meeting. Attendee cost this year is $245.  Guest cost for 
reception is $61. and dinner is $97.

Trustees will be receiving a pre-meeting package in the mail 
shortly.  If you plan to attend 
and are not a trustee, contact 
Rebekah to receive this 

package. 
(978) 
369-2227 
x 3 or 
pavlik@
behavior.
org.

There’s Still Time to Reserve...
November 13-15th
CCBS Annual Meeting of the Trustees

Fall, 2009
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During the ABAI 35th Annual Convention, the Edward L. 
Anderson Award for Excellence in Education was presented 
to Beth Sulzer-Azaroff, Ph.D. for past and continuing work 
serving the educational community through behavioral science. 
Congratulations Beth!

After working with Beth on Center activities, over long-distance 
for the past seven years, I had the pleasure of meeting her in 
person for the first time to learn how she came to the science 
and how she envisions its future progress. Much can be read 
about Beth’s professional accomplishments online, but here is a 
personal glimpse.

Her early professional years

Her mother’s support, her intellect, her love of learning and of 
children, and an early desire to teach led Beth to graduate City 
College of New York (CCNY) with a teaching degree in 1950. 
With her pioneer spirit, she was one of the first women to attend 
that newly co-ed establishment. At 21, Beth became a teacher at 
a nearby elementary school in Harlem and “and thought it was 
going to be great.”

During her own early education, children were well-behaved and 
the worst offense was to whisper – “which I did lots of as a result 
of boredom.” Beth’s nature and her training left her ill-prepared 
for her new teaching job. “I found kids just didn’t behave, and I 
didn’t know what to do about it. It was a terrible problem for me. 
They would be out of their seats, running around, not listening, 
and fighting with each other.” Trying to teach, while attempting 
to discipline, was a big struggle. Yelling worked, but its effects 
were short lived. “I shouted a whole lot and came home from 
school very dissatisfied and upset. I didn’t like that, but didn’t 
know what else to do.”

Frustrated, Beth began emulating apparently more successful 
teachers and her style improved. “I got better at doing what I was 
doing, by organizing the classroom differently and 
a few other tactics; but it was never anything I 
could put my finger on.”

While continuing to teach, and pursuing work 
towards a Master’s at CCNY, Beth met Ed 
Sulzer, her late husband, who was instrumental 
in her discovery of the science of human 
behavior. Both then continued their education 
at Teachers College, Columbia University. Ed 
pursued Clinical Psychology full time, hoping 
to apply what he learned to his work as a producer 
of documentary film, while Beth, still teaching, 
enrolled as a part-time student in the school 
administration program. “I absolutely hated it. Not 
my thing. Too amorphous...it just did not appeal.” 
Meanwhile, Ed’s love of science directed him to 
Learning, a course taught by Nat Schoenfeld and 
Fred Keller. Always sharing knowledge with each 
other, he recommended a paper from that course to 
Beth. “Why we need teaching machines ,” by B.F. Skinner.  It 
seemed reasonable to her and she was hooked.

Beth Sulzer-Azaroff – 
A personal glimpse

Continued on page 7

Rebekah Pavlik, CCBS 
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http://www.behavior.org/annual_meeting/


The Current Repertoire4

other languages, training international BCBA’s, could keep us 
busy for years. 

As a result of these analyses, we examined our mission, 
proposed a vision statement to help clarify our mission, 
described three goals for the Center, and started a host of 
initiatives.

You might recall our mission: 

To advance the scientific study of behavior and its humane 
application to the solution of practical problems, including the 
prevention and relief of human suffering. 
This mission has existed for years now, it has been tweaked, 
and it is formally part of our by-laws. To help us focus on how 
we fulfill this mission and to clarify the Center’s role among 
behavioral organizations, we sought a pithy statement of vision. 
The Director’s drafted the following vision:

To be a trusted source of information on high quality 
behavioral services and the science upon which they are based.
We think this vision statement captures the most important 
overarching view of what the Center’s does: create, find, and 
disseminate information.  

Our goals follow from our mission and vision:

1. Define, maintain, and further our role as a trusted source 
of information that reaches out globally to increase public 
awareness of high quality behavioral services and behavioral 
science.

2. Promote collaboration among behavioral organizations by 
defining, identifying, and clarifying the boundaries among 
these behavioral organizations.

3. Improve the health of behavioral science and develop the 
next wave of behavioral scientists and practitioners.

To achieve these goals, we propose a number of initiatives.  
Here are a few examples to wet your appetite:

1. Restructuring our governance to create small working 
groups of Trustees and Advisors to obtain their best advice and 
distribute achievable tasks to those most interested in and likely 
to achieve them. This involves:

a. Adding roles, responsibilities, and expectations for 
Trustees and Advisors

b. Adding privileges and benefits for those who work for the 
Center

c. Gaining better balance of representation from young 
behaviorists, established behaviorists, international 
behaviorists, men, women, scientists, practitioners, and 
people outside of behavior analysis

d. Creating Standing Committees for our mission critical 
operations 

e. Creating Content Expert Groups for active topics of 
behavioral science and practice.

2. Establishing a Speaker’s and Teacher’s Bureau. This will 
be achieved by asking Content Experts to recommend the best 
presenters of behavioral science to become members of our 
bureau. This will allow the Center to achieve many associated 

initiatives, for example:

a. Organizing conferences targeted 
to the public including non-
behavioral professionals

b. Arranging symposia and 
workshops at conferences and 
events of allied fields 

c. Providing speakers and teachers 
for international and remote 
domestic locations

d. Increasing the visibility of behavioral science and 
practice in the political process including testifying before 
Congress and other political bodies

e. Designing presentations of behavioral science and 
practice by behaviorists who speak languages other than 
English.

3. Developing the next wave of behavioral scientists by asking 
Content Experts to help with activities like the following:

a. Identifying and working with existing faculty on 
methods for developing behavioral science at their 
universities

b. Providing universities with demand statistics for 
behaviorsts

c. Mobilizing service providers to provide incentives for 
bachelor’s and master’s level workers to apply for Ph.D. 
programs in the top universities in their geographic areas

d. Establishing undergraduate awards targeting students 
who incorporate behavioral science into their theses or 
other research projects

e. Seeking money to sponsor the best students to attend our 
annual meeting.

These are just a few ways that we hope to move the Center 
ahead. We also plan to continue other worthy projects like 
expanding accreditation, assuring that CCBS serves as a 
resource to other behavioral organizations, seeking grants, and 
giving awards for specific areas of contributions to the field. 

Fall, 2009

Executive Director, Phil Chase, reports that he has been invited 
by Michael Cameron and Elisa Hegg of Simmons College to 
be a mentor to students in their master’s program.  Michael 
is the Chair and Elisa is the Director of Mentoring for the 
Department of Behavior Analysis at Simmons. Phil started 
mentoring Jason Rubino, a first year student interested in 
OBM/PM, this fall. Phil and Jason have worked out a plan for 
Jason to develop a performance change program at his place of 
employment as well as help with staff reorganization at CCBS.

Executive Director Mentors at 
Simmons College

Continued on page 5

Continued From the Executive Director
 Philip N. Chase, Ph.D., Executive Director
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Website
Our most intensive initiative is to redo our website. For a virtual 
information organization, our website is central to our success. 
Our website is not just a point of contact, it is the key to our 
success in providing information on behavioral science and 
services.

We have contracted with Pearse Street Consulting of Lynn, 
Massachusetts as our web designer and developer. They have 
started to work on design issues and have worked out some of 
the more difficult challenges for technical development of our 
site. Prior to selecting Pearse Street, though, the staff, directors, 
and others researched what we want our site to do. I consulted 
with eight web design and development companies, and here is 
an outline of our conclusions. 

Our audience is complex. Information on high quality behavioral 
services and behavioral science is needed by a range of people 
seeking advice on many topics from Aging to Verbal Behavior. 
Our audience also includes professionals seeking information 
to give to clients, students, and others. Thus, the website has to 
appeal to practitioners and academics as well as the lay public.

We also examined the kinds of web designs we like.  For 
instance, we liked the video sophistication of SexSmartFilms.
com, the way content is managed by the UChicago.edu, and 
the media rich aspects of Nature.com. We liked the social 
networking orientation of websites designed by Pearse Street.  In 
particular we liked one of their websites, Globalforcenetwork.
com. We think the sophistication of the Global Force Network 
home page design and the internal pages match our purpose and 
our audience. 

We also examined the use of the web for marketing the Center. 
Our site will maintain our text-based logo, but also will start 
using a new version of our globe logo so that it includes the 
whole world just the Americas.  For example, we have seen 
and liked the Robinson projection, and Bonne projection, and 
wait for Pearse Street’s designers to produce something of 
this ilk. One major marketing effort is to improve our search 
engine optimization (SEO). Although our statistics are good, 
we can improve. Therefore, we will make sure the old site gets 
transferred correctly to the new site, with all links saved. The 
new site also will include onsite SEO strategies. It will develop 
Blog and FAQ sections that increase traffic, and we will engage 
in a linking campaign to help with indexing and rankings.

We researched the functionality of our current website and 
what we would like it to do in the future. We decided we need 
a strong emphasis on social networking.  To this end, we will 
create spaces for people to converse about events sponsored by 
CCBS and occurring in behavioral science. For example, we 
have discussed broadcasting video and podcasts of recent events. 
We like the idea of using Twitter as a means of discussing these 
events. 

We also will use OnBACE as a springboard to more uses of 
video. The video component will allow us to become an archive 
of films and videos about behavioral science.  We have discussed 
with many of you the wealth of videos that might serve 
motivational, informational, as well as instructional purposes.  
Therefore, we will build the capacity for users to upload videos 

to our site that we will review and if appropriate, present on 
our site as well as on YouTube. We anticipate some of these 
videos will create a new revenue stream that can be shared with 
videographers, and others who have created the videos. 

We also will update our ecommerce components by improving 
the interface and donation features. The new store will improve 
how people buy streaming videos, podcasts, and publications, 
like Behavior and Philosophy. The new store will continue to 
allow people to purchase products, like books and DVDs, make 
donations, and buy gift certificates. 

The new site will include an Administrator’s Account that will 
allow staff to make many changes without detailed knowledge 
of programming languages. For example, we will be able to edit 
all content pages, suspend or remove accounts and site media 
(photos, videos, comments, etc.), and send messages to users.  
We have some of this editing capability currently, but the new 
website will improve our ability to quickly respond to changes 
and additions to the site.

There are a number of other features that will be included in our 
new website, but I hope these examples will help you see some 
of the details that will allow us to use the website better for the 
strategic directions we are taking. 

All-in-all, the Center has survived the downturn in the economy 
without permanent damage and is in good shape. But we still 
need your help. Please examine the ways you might contribute 
to the Center by going to our website (www.behavior.org) and 
clicking on the Join Us button on the top left of our home 
page. We even have some new options for memorial gifts and 
bequests. Donate what you can in whatever way you can. If you 
have any reactions to our plans, please do not hesitate to contact 
me.

All my best,

Phil Chase

Fall, 2009

Continued From the Executive Director

“A Case Study in the Misrepresentation 
of Applied Behavior Analysis in 
Autism: The Gernsbacher Lectures” was 
published in The Behavior Analyst 2009, 
Volume 32, No. 1 (Spring issue) and is now 
online through www.behavior.org.

Joe Wyatt, editor of Behavior Analysis 
Digest International (BADI) also provides a 

summary in a special 
preview of his latest 
issue.

Thanks to The Association for Behavior 
Analysis International (ABAI) for providing 
copyright permissions and to all involved 

for making this more widely available 
to the public. 

An Important Article...
Edward K. Morris addresses 
misrepresentations in 
The Gernsbacher Lectures

 Edward K. Morris 

W. Joseph Wyatt

http://www.pearsestreet.com/
http://www.sexsmartfilms.com/
http://www.sexsmartfilms.com/
http://www.uchicago.edu/
http://www.nature.com/
http://www.globalforcenetwork.com/
http://www.globalforcenetwork.com/
http://www.mass.gov/legis/hbillsrch.htm
http://www.behavior.org/autism/autism_ABAI_Morris.cfm
http://www.behavior.org/journals_BAD/Preview2009/
http://www.behavior.org/journals_BAD/Preview2009/
http://www.behavior.org/journals_BAD/Preview2009/
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Behavioral Events Calendar
October 1-2 Heartland Association for Behavior Analysis (HLABA), 4th 

Annual Conference, Omaha Convention Center, Omaha, NE

October 6-8 Behavioral Safety Now 2009, Hosted by CCBS and Quality 
Safety Edge, Jacksonville, FL

October 
9-10

Mid-American Association for Behavior Analysis, MABA 2009, 
Davenport, IO

October 
9-11

Nevada Association for Behavior Analysis (NABA), 2009 
Conference, Silver Legacy Hotel and Casino, Reno, NV

October 
15-16

Berkshire Association for Behavior Analysis and Therapy Annual 
Conference (BABAT), 30th Annual Conference, University of 
Massachusetts, Amherst, MA

October 
23-24

Tennessee Association for Behavior Analysis Annual Confernce, 
Nashville, TN

November 
5-7

Alabama Association for Behavior Analysis (ALABA), Annual 
Convention Doubletree Hotel, Birmingham, AL

November 
13-15

Cambridge Center for Behavioral Studies, 2009 Annual Meeting 
of the Trustees, Hosted by Darnell Lattal, Aubrey Daniels 
International, Buckhead, Atlanta, GA

December 4 Maryland Association for Behavior Analysis, 12th Annual 
Meeting, Tremont Grand, Baltimore, MD

January 
22-24

4th Annual Autism Conference from ABAI “Translational 
Science and Effective Practice”, Hyatt Regency Chicago, 
Chicago, IL

February 
18-20

California Association for Behavior Analysis (CalABA), 28th 
Annual Western Regional Conference, Hyatt Regency, Irvine, CA

February 
25-26

Behavior Analysis Association of Michigan (BAAM), 2010 
BAAM Convention, Student Center, Eastern Michigan 
University, Ypsilanti, MI

April 17 Cambridge Center annual west coast conference. Hosted by 
Rob Holdsambeck and The Chicago School of Professional 
Psychology/LA, Los Angeles, CA

May 28-
June 1 

Association for Behavior Analysis International (ABAI), 36th 
Annual Convention, Henry B. Gonzalez Convention Center, San 
Antonio, TX

Events also posted on www.behavior.org.
Contact CCBS to post your event:  pavlik@behavior.org

Fall, 2009

Programmatic Contributions in Behavior Analysis.  This award 
recognized the long-term commitment of NECC to providing 
evidence-based clinical practices, contributions to research in 
Behavior Analysis and treatment of Autism Spectrum Disorders, 
and to professional development and training in the field of 
Behavior Analysis.

New England Center for Children – Abu Dhabi
NECC has been serving children with autism in the Gulf 
Region since 1997.  In late 2006, NECC was invited to establish 
a replication of its program in Abu Dhabi, the capital of the 
United Arab Emirates.

In June 2007, in the presence of General Sheikh Mohammed 
bin Zayed Al Nahyan, Abu Dhabi Crown Prince and Deputy 
Supreme Commander of the UAE Armed Forces and Chairman 
of the Abu Dhabi Executive Council, the Health Authority Abu 
Dhabi (HAAD) and NECC signed a long-term contract creating 
the New England Center for Children – Abu Dhabi (NECC-
AD).  The partnership represents a step toward HAAD’s 
strategy to ensure that all Abu Dhabi healthcare providers 
achieve world-class standards and outcomes.  Subsequent to the 
contract signing with HAAD the Abu Dhabi Health Services 
Company – SEHA, was formed and oversight of the contract 
betweeb NECC and HAAD transferred to SEHA.

The NECC-AD mission includes three major components:

•	 ABA services to children with autism and their 
families

•	 Professional development and training for local 
personnel

•	 Research in ABA and autism treatment

NECC-AD remains dedicated to helping individuals reach their 
potential and live productively; to minimizing dependence and 
maximizing independence; and to eliminating isolation and 
increasing social, educational and recreational opportunities 
through integration into all aspects of community life. Our 
commitment extends to creating a positive, professional 
environment for our staff so that they can develop their skills 
and work cooperatively toward achieving NECC-AD’s goals. 
Finally, we strive to be at the forefront of conducting and 
publishing research to further the understanding and treatment 
of autism and related disabilities.

NECC-AD opened its doors in December 2007 with six 
students and one classroom in a temporary facility.  Since then, 
the program has followed a careful and systematic expansion 
plan and now has 36 students in six classrooms.  NECC-AD 
has also started a transition program to integrate children with 
autism into their regular school programs. The NECC-AD staff 
is comprised of a combination of locally-hired Arabic speakers 
and NECC-Boston trained individuals who relocate to Abu 
Dhabi for one or two year contracts.  Instruction is delivered 
in both English and Arabic, and the curriculum is based on the 
NECC Autism Curriculum Encyclopedia (ACE®).  NECC-AD 
staff accesses the ACE for curricula, data summary, and data 
reporting via the Internet. 

Future plans for NECC-AD include the construction of a new, 
permanent facility that is already under way and should be 

completed by 2012. The new facility will allow NECC-AD 
to expand its enrollment to approximately 100 children, 24 

of whom will be residential.  
A major area for future 
development will be the 
establishment of training 
programs at local universities to 
increase the number of qualified 
special educators and behavior 
analysts who are Arabic 

speakers.  As in the NECC-Boston program, the combination of 
direct service, university training programs, and applied research 
at NECC-AD will create a synergy that ensures best clinical 
practices and outcomes for the children we serve.

Continued NECC in Abu Dhabi

The Center has posted thoughts from our members and friends 
about Sidney W. Bijou, Edward (Ted) G. Carr and John L. Falk.

Thanks to Robert Hawkins, Peter Killeen, Edward K. Morris, 
Donald K. Pumroy for sharing their memories.

If you would like to contribute, send your thoughts to Phil Chase 
at pnchase@gmail.com.

Friends & Colleagues 
Remembered

http://www.behavior.org/annual_meeting/
http://www.behavior.org/annual_meeting/
http://www.behavior.org/obit/index.cfm
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Small steps, active response requirements, reinforcers by means 
of systematic feedback – all made sense. “…the basic concept 
was that you could actually program teaching in a way that 
emphasized positive consequences for learning in small steps. 
The point was that you need to provide positive reinforcement 
for progress. Also, I could take those principles and put them 
into the classroom. I think that helped me to be a much better 
teacher. I’m not saying I was a behavioral psychologist at that 
point, I wasn’t. But I found the whole approach extremely 
appealing. I fell in love with the notion of looking at learning 
and human behavior scientifically. I got there and stayed there.”

Following Ed first to Syracuse, then, with their two little boys, 
to Minnesota, Beth took a course in Child Clinical Psychology 
and the professor invited her to enroll in the graduate psychology 
program at the University − known then as “the bed-rock 
of Skinnerian empiricism.” Gradually both Beth and Ed 
transitioned fully to a behavioral perspective and Beth began 
applying behavioral methods with children with autism at the 
Child Development Clinic. “I took several courses that were 
behaviorally oriented and it just felt right. When we took data, 
we could see the effects of what we were doing. That is one of 
the real beauties of a behavior analysis − that the data you take 
allows you to see if things are getting better or worse, or staying 
the same; and you know whether you want to keep going with 
your methods or to change what you’re doing. Maybe that’s the 
most powerful part of it.” A dissertation on match-to-sample 
responding earned Beth a doctorate from the University of 
Minnesota.

The next stop for Beth and family was Southern Illinois 
University where Ed was coordinating the “Behavior 
Modification” program, the precursor term for Applied 
Behavior Analysis. Meanwhile, the Educational Psychology 
Department at SIU invited Beth to teach and, in order to allow 
her sufficient time to spend with their new little girl, Lenore, 
she accepted a part-time appointment. “It probably was one of 
the first behaviorally-oriented educational psychology courses 
taught anywhere, nor had there been any such thing as a formal 
behavior analysis program in the SIU School of Education.” 

The leap from education/child psychology to 
behavioral safety…

“I see practically every interaction between human beings from 
the perspective of the analysis of behavior.” This view guided 
Beth to use the science and principles of behavior to improve 
occupational safety.  

Two years after Ed Sulzer’s 
untimely death in 1970, 
Beth met and married 
Leonid Azaroff, Professor 
and Director of the Institute 
of Materials Science 
(IMS) at the University 
of Connecticut. Soon 
afterwards, Beth joined the 
Psychology Department 
at the University of 
Massachusetts, where she 
and colleague, Greg Olley, 

established a behavior analytically oriented doctoral training 
program, the Developmental Disabilities Training Program in 
Psychology.

One day Lee came home and reported that one of their graduate 
students had suffered a preventable eye injury –“Oh that he had 
he only worn his protective goggles!”  Beth saw an opportunity 
to help by applying the same principles of behavior she had 
used in her educational and clinical work, but this time, to 
promote workplace safety. Basically the approach consisted 
of monitoring labs and reinforcing performance improvement. 
Though the program was and continues over 35 years later, to 
be successful, she was unsure at the time of the generality the 
results, since her husband was, after all, “the boss”. That could 
have influenced the behavior of the Institute’s personnel. 

Fortunately, one of Beth’s students at the University of 
Massachusetts, Consuela de Santamaria, undertook to replicate 
the procedures at a local plastics fabricating plant and achieved 
essentially the same results. It was the beginning of yet another 
highly successful journey, applying science for the benefit of 
another problem of broader society: workplace safety.

Where do you see Science? The Center?

“Technology has been able to advance in such huge steps, over 
the past, let’s say, 150 years or so. By understanding the laws 
of physics, of chemistry, of biology, all kinds of wonders have 
been achieved. We have marvelous materials, the automobile, 
the television, the Internet; improved medical treatments; all 
the great discoveries that have happened are a result of our 
understanding of science.

And in the same way, our understanding of the behavior of 
organisms has promoted the emergence of a technology of 
behavior. Over the past 50 years, the growth in the technological 
applications of scientific discoveries that we have seen 
evolving from other sciences has begun to emerge in the area 
of behavioral science. This has opened the way to engineering 
socially important behavior.

But as in those other analogous situations, that knowledge could 
be used for good or evil. People can take and apply it in ways 
advantageous to themselves and disadvantageous to others. Or it 
can be applied for the common good, as specified in the mission 
statement of the Cambridge Center for Behavioral Studies.

The well-established and potential applications for the common 
good constitute an extensive array. We’re talking about hundreds 
of different areas. Physical and psychological health, safety, 
education, leadership, management…the list goes on and on. As 
human beings I think we would be foolish not to take advantage 
of what we have learned and what we continue to learn about 
behavior. Not that we know everything there is to know − hardly. 
But as the discoveries continue, let’s hope they are used to the 
benefit of humankind.

That’s why the Cambridge Center exists. Because a great deal 
of knowledge is already out there and more continues to be 
generated. People could use it for selfish purposes or we can 
give it away, distribute it to the world and say ‘Here, these are 
the principles of behavior. We hope you use them wisely toward 
the betterment of society.’ And that’s what we’re all about 
here at the Center. Our aim is to help people use the science of 

Continued Beth Sulzer-Azaroff

Continued on page 8 Beth Sulzer-Azaroff
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To help meet the huge need for personnel trained to apply 
behavior analytic interventions among students with autism 
spectrum disorders, Elms College, Springfield, Massachusetts, 
has instituted graduate level training in Applied Behavior 
Analysis (ABA) leading to either a Master of Science or 
Certificate of Advanced Graduate Study in Autism Spectrum 
Disorders.  The program offers a BACB approved five-course 
sequence that meets the coursework requirements for students’ 
eligibility to take the BCBA examination.  

Beyond having our students concentrate on mastering a broad 
range of conceptual material via didactic coursework, we also 
have elected to emphasize their participation in competency-
based ABA field practice.  Practicum placements are offered 
through Elms Division of Communication Sciences and 
Disorders Department’s Master’s and C.A.G.S. programs in 
A.S.D.  A carefully programmed sequence is taught directly 
on location at the River Street Autism Program at Coltsville, 
an intensive behavioral intervention program, operated in 
Hartford, Connecticut or at other sites. Enrolled students who 
are implementing applied behavior analytic teaching programs 
with their students with ASD in their public school programs or 
at other offsite practicum placements also participate in those 
locations.

The practicum experiences consist of a carefully sequenced 
program of mastery-based guided activities, based on Beth 
Sulzer-Azaroff’s exciting new field manual, Applying Behavior 

Analysis Across the Autism Spectrum: 
A Field Guide for Practitioners. 
This text, one among several of the 
Cambridge Center-Sloan Century Series 
in Behavior Analysis, guides Elms 
trainees to design and implement their 
own teaching programs.  The field guide 
is programmed to assist Elms’ trainees 
to promote their assigned student’s 
progress toward mastering objectives 
closely aligned with their Individual 
Educational Plans. The guide also 

supplies Elms’ trainees with ongoing feedback about their 
own progress as they move through a series of programmed 
activities. Additionally, the text encourages trainees to draw 
on and add to their knowledge of relevant behavior analytic 
concepts, methods and research findings, as they design 
assessment and instructional methods for their own assigned 
students.  

One student who has benefited by this field manual has 
expressed the following:

“My practicum experience using Beth Sulzer-Azaroff’s 
field experience guide was tremendously rewarding, as I 
was able to apply current research and design an effective 

Beth Sulzer-Azaroff’s 
Cambridge Center-Sloan Series 
Publication Used in 
Elms College Autism Practica

treatment program to increase social skills of a young 
student with autism.  The ‘request a chase’ program I 
designed was successfully generalized to recess with 
peers and provided an opportunity for the student to 
engage in a reinforcing activity in an environment where a 
high rate of maladaptive behaviors typically occurred.”

Kathleen Dyer, Ph.D., CCC-SLP, BCBA-D
Associate Clinical Professor, Elms College

Clinical Director, River Street Autism Program at Coltsville

behavior to enhance the human condition at a general and at an 
individual level.

At conventions like ABAI, we’re talking to other behavior 
analysts. If we go to a school convention, safety or public health 
conference, any of the other areas where behavior analysis 
has been used, we’re talking to that particular segment. But 
the Cambridge Center is about serving the people in general; 
assisting them to use the information wisely; to do good things. 
The Cambridge Center is not intended to be a political force. 
It really is designed to be an information source. It tells what 
is and what can be. It aims to inform the public about current 
behavior analytic knowledge and practices of potential benefit 
to them, and where one can go to get the needed help. It does 
not supply actual behavior change services. That work is done 
by providers within the particular professions.”
                                            *****
The products of Beth’s individual and collaborative efforts 
have included more than a dozen books and monographs, and 
over a hundred published papers. She has presented extensively 
at regional, national and international conferences, and has 
received substantial research and training grant funding. 
Currently, in addition to consulting in education, human 
services and other forms of performance management, she 
continues to conduct research, consult and write, currently 
completing, with G. Roy Mayer and Michele Wallace, the new 
edition of “Behavior Analysis for Lasting Change.” 
Three of her publications are available at the Center’s Store: 
Who Killed My Daddy? A Behavioral Safety Fable, which 
relates, in story form, the workings of the ABA approach to 
job safety, plus an accompanying Study Guide, and Applying 
Behavior Analysis across the Autism Spectrum: A Field Guide 
for Practitioners. She has been actively involved in the Center 
for 20 years and is a trustee and benefactor directly supporting 
the publication of The Current Repertoire.
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Continued Beth Sulzer-Azaroff

Los Angeles Conference Planned
Director Rob Holdsambeck will host and orchestrate the 
Center’s annual west coast conference with the very welcome 
addition of The Chicago School of Professional Psychology/LA 
as co-host. The conference will be held April 17 in Los Angeles 
and the presenters include Andy Bondy, William L. Heward, 
Jane Howard, Hank Pennypacker, and Janet Twyman.  Updates 
and early registration will begin soon on our website.

http://store.behavior.org/Applying-Behavior-AnalysisbrAcross-the-Autism-SpectrumbrA-Field-Guide-for-Practitioners-P53.aspx
http://store.behavior.org/Applying-Behavior-AnalysisbrAcross-the-Autism-SpectrumbrA-Field-Guide-for-Practitioners-P53.aspx
http://store.behavior.org/Applying-Behavior-AnalysisbrAcross-the-Autism-SpectrumbrA-Field-Guide-for-Practitioners-P53.aspx
http://store.behavior.org/Who-Killed-My-Daddy-SETbrwith-Activities-Manual-P77.aspx
http://store.behavior.org/Applying-Behavior-AnalysisbrAcross-the-Autism-SpectrumbrA-Field-Guide-for-Practitioners-P53.aspx
http://store.behavior.org/Applying-Behavior-AnalysisbrAcross-the-Autism-SpectrumbrA-Field-Guide-for-Practitioners-P53.aspx
http://store.behavior.org/Applying-Behavior-AnalysisbrAcross-the-Autism-SpectrumbrA-Field-Guide-for-Practitioners-P53.aspx
http://www.abainternational.org/Common/fellows/sulzer-azaroff.asp
http://www.abainternational.org/Common/fellows/sulzer-azaroff.asp
http://store.behavior.org/Applying-Behavior-AnalysisbrAcross-the-Autism-SpectrumbrA-Field-Guide-for-Practitioners-P53.aspx
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The Cambridge Center for Behavioral Studies was founded in 1981.  The founder, Robert Epstein, was joined by a distinguished group of behavior scientists, 
philanthropists, and corporations:  Edward L. Anderson, Donald A. Cook, Gerbrands Corporation, J.M. Harrison, Kenneth J. Keller, Anne Kupfer, Jeffrey Kupfer, 
Hugh G. Loebner, Norman Baxley Associates, Pfizer Corporation, Research Press, Leo J. Reyna, and Upjohn Company.
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Behavioral Safety Accreditation - New and Reaccredited Companies

Acetate Fibers Division
Eastman Chemical Company
Kingsport, Tennessee  
Anniston, Alabama 

Marathon Petroleum Company LLC
Illinois Refinery Division
Robinson, Illinois

ReaccreditationNew Accredited Companies
Lytle Electric Company, Inc.
at Marathon Petroleum Company, LLC
Illinois Refining Division 
Robinson, Illinois

Southeast Regional Facility (SERF)
Advantage Logistics Southeast
 – a Division of SUPERVALU

The Cambridge Center for Behavioral Studies is a charitable nonprofit organization with IRS 501(c)(3) 
status that relies upon dedicated volunteers and financial support through contributions and purchase of our 
publications, courses and other educational opportunities. 

The Center’s Commission on Behavioral Accreditation - Behavior-Based Safety has been busy.  Recently reviewed and 
approved behavioral safety programs:

Thanks to the Commission team of Mark Alavosius, Dwight Harshbarger and Tim Ludwig!  The team at Advantage Logistics 
Southeast  - a Division of SUPERVALU celebrated their Accreditation in September with Tim Ludwig presenting their award.  
Phil Chase will be presenting during the Behavioral Safety Now 2009 conference in October.

Applications and site visit reports are available online.

OR contribute online at: www.behavior.org/join
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Tara Kasey ~ Business Manager

Rebekah Pavlik ~ Editor, The Current Repertoire & Manager Member/Web Services
Telephone:  (978) 369-2227 l Fax:  (978) 369-8584 l Email:  center@behavior.org l  www.behavior.org
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Angel $25,000 +
Guarantor $5,000 - 24,999
Benefactor $1,000 - 4,999
Patron $500 - 999
Sustaining Member $250 - 499

Supporting Member $100 - 249
Contributing Mbr. $50 - 99
Friend $25
Student $15

Card # _________________________________________Exp. Date: ____/____/____
Name on card:___________________________________ Verification Code:_______
Signature: ____________________________________________________________

Yes, I want to help bring behavioral solutions to society.

  I want to support the Cambridge
 Center’s mission as:

 I enclose a check for $_________ made payable to Cambridge Center for 
Behavioral Studies.

 Please charge $_________  to my credit card
  Visa      Mastercard      AmEx    Discover

Mail to:  CCBS, 550 Newtown Road, Suite 700, Littleton, MA  01460
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_____________________________________________________
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Website Fund by giving $_________.
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