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The Cambridge Center 
Behavioral Events Calendar 

October 3 - 5, 2006 Behavioral Safety NOW!, Hyatt Regency Crown Center, 
Kansas City, Missouri 

October 6 - 8, 2006 Cambridge Center for Behavioral Studies Annual Meeting 
of the Trustees, SPECIAL 25TH ANNIVERSARY 
CELEBRATION, Amelia Island Plantation, Amelia Island, 
Florida 

October 12 - 13, 

2006 

27th Annual BABAT Conference, The Berkshire 
Association for Behavior Analysis and Therapy, University 
of Massachusetts, Amherst, MA 

October 12 -14, 

2006 

ISPI-Europe conference: “Building Performance into 
Organizational Culture in Europe”  Prague, Checz 
Republic 

October 20 - 21, 

2006 

Mid-American Association for Behavior Analysis, MABA 
2006, Carbondale, Illinois  

December 1, 2006 Maryland Association for Behavior Analysis, MABA 
Annual Meeting, Baltimore, MD 

February 2, 2007 Progress and Challenges in the Behavioral Treatment of 
Autism, Association for Behavior Analysis, Boston, MA 

April 13, 2007 2nd Annual CCBS Northeast Conference on Autism:  
Evidence-Based Practices, UMass Medical Center, 
Worcester, MA. Keynote Speaker Dr. Tristram Smith, 
University of Rochester Medical Center 

May 25-29, 2007 33rd Annual Convention, Association for Behavior 
Analysis, Manchester Grand Hyatt, San Diego, CA 

May 25-26, 2007 SQAB Conference, Society for Quantitative Analyses of 
Behavior, Manchester Grand Hyatt, San Diego, CA 

This year we celebrate twenty-five years of the Cambridge 
Center – our silver anniversary!  
 
In the middle of the 20th century behavioral research and its 
possible applications to society began to reach beyond the 
academic community and receive glimmers of national 
attention. Today, a half-century after Skinner’s Science and 
Human Behavior, applications of our science have entered 
mainstream America. The NY Times recently carried a feature 
article on the large scale application of a behavioral point 
system for work and school performance among low-income 
residents of Chicago neighborhoods. You – Cambridge Center 
trustees, advisors and members – have nurtured and given 
leadership to this important, still incomplete, contribution to 
American life.  
 
In 1981 the Center’s founder, Robert Epstein, was joined by 
distinguished group of behavior scientists, philanthropists, and 
corporations – Edward L. Anderson, Donald A. Cook, 
Gerbrands Corporation, J. M. Harrison, Kenneth J. Keller, Anne 
Kupfer, Jeffrey Kupfer, Hugh G. Loebner, Norman Baxley 
Associates, Pfizer Corporation, Research Press, Leo J. Reyna, 
and Upjohn Company – and the Cambridge Center for 
Behavioral Studies was born. Nate Azrin, Bob Littleton and 
Kurt Salzinger also joined this special group. Robert Epstein 
served as the Center’s first Executive Director. Jeff Kupfer 
became managing director (see Jeff’s article in this issue of 
CR).  
 
Over the years your innovation, energy, and financial resources 
have given vitality to the Cambridge Center. You have 
advanced our mission, the scientific study of behavior and its 
humane application to practical problems, and the prevention 
and relief of human suffering.  
 
Our shared commitment to a scientific foundation for CCBS 
programs has produced many positive results. But one stands 
above all others – public confidence in the Cambridge Center. 
On this rock we stand as a credible and trusted resource for 
parents, caregivers, teachers, behavior-based clinical 
practitioners and therapists, safety professionals, managers and 
executives, students and researchers. The list could go on. It’s a 
big rock – a boulder. 
 
In the early and mid-1990s Tony Nevin and then Howard 
Sloane served as the Center’s executive directors, developed 
and expanded education and Cambridge Center Forum 
programs, as well as CCBS publications, including our journals, 
Behavior and Philosophy and Behavior and Social Issues (later 

returned to Behaviorists for Social Action). When Betsy 
Constantine became executive director in 1996, at the 
strategic retreat held in the Napa Valley the Center’s trustees 
made a then-high-risk decision. We would pursue a new 
business model and devote our discretionary resources to the 
development of an Internet presence, even though the 
Internet was then full of unknowns. Soon afterwards 
www.behavior.org was born, with Ed Anderson, Betsy 
Constantine, Howard Sloane and Ken Stephens tending the 
delivery. CCBS leaders created a new electronic foundation 
for later CCBS programs.  
 
Today behavior.org is approaching one million website 
visitors per year. Specialty sections within behavior.org 
present behavior-based scientific information on aging 
gracefully, autism, behavioral safety, behavioral economics, 
clinical behavior analysis, computer modeling of behavior, 
education / teaching, gambling, organizational behavior 
management and performance systems, parenting, pets-zoos-
and-animals, and verbal behavior. We answer questions 

(Continued on page 4) 

Twenty-five Years 
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The Cambridge Center for Behavioral Studies was founded 
in 1981.  The founder, Robert Epstein, was joined by a 
distinguished group of behavior scientists, philanthropists, 
and corporations:  Edward L. Anderson, Donald A. Cook, 
Gerbrands Corporation, J.M. Harrison, Kenneth J. Keller, 
Anne Kupfer, Jeffrey Kupfer, Hugh G. Loebner, Norman 
Baxley Associates, Pfizer Corporation, Research Press, 
Leo J. Reyna, and Upjohn Company. 

Cambridge Center for Behavioral Studies 
336 Baker Ave., Concord, MA  01742-2107 
Tel:  978-369-2227, Fax:  978-369-8584 

Email:  center@behavior.org 
Website:  http://www.behavior.org 

 
H.S. Pennypacker. Ph.D. ~ Chair, Board of Directors 
Dwight Harshbarger, Ph.D. ~ Executive Director 
Tara Kasey ~ Business Manager 
Rebekah Pavlik ~ Webmaster/Manager Member Services 
                              Editor, The Current Repertoire 
Kenneth Stephens, Ph.D., Operant Systems ~ Web Application 
                              Developer 

In just a few days, we will celebrate the 25th anniversary of 
the Cambridge Center. This is an occasion for us to look at 
where we’ve been as well as where we hope to go in the 
future. Twenty five years ago, on Thursday May 28th 1981, 
B.F. Skinner gave an invited address at ABA entitled “We 
Happy Few, But Why So Few?” He challenged the discipline 
to turn outward and begin addressing the needs of the larger 
culture as a way of increasing adherents to the science and 
technology of which he was arguably the prime progenitor. 
He saw the fledgling Cambridge Center, of which he was 
very proud, as one means of accomplishing this objective. 
 
Flipping through the ABA program for 1981, we see a large 
number of presentations from schools and various other 
institutional settings. A common topic was behavioral 
approaches to higher education. There were several 
presentations from the basic animal laboratory and a few of a 
decidedly philosophical nature. Extensions to the culture at 
large were limited to seat belt use and consulting in the 
airline industry. 
 
Where are we now? The July 7, 2006 edition of the Wall 
Street Journal Online carried an article by Jonathan Eig 
entitled “Poverty Program Gives Points to Do the Right 
Thing”. It describes a Chicago-based program called 
“Pathways to Rewards” which provides incentives for 
residents of low-income neighborhoods to pay their rent, get 
their children to school on time, and look for work. In one 
such neighborhood, 110 families out of 230 who were 
invited signed up to participate. Points are awarded for tasks 
completed and are exchanged at rewards banquets for 
tangible items like bicycles, play stations and DVD players. 
Although each point is worth a dollar, no money changes 
hands. Point values range from 0.5 for reviewing a child’s 
report card, 5 for updating prescriptions, and 10 for getting a 
job to 50 for earning a GED certificate and 66 for working 
for a full year. 
 
This token economy for low income adults is very popular 
with the participants. Eig quotes one lady who has spent 
most of her adult life in public housing and suffers from 
bouts of depression :  “The rewards kind of boost you up and 
make you feel good.” She used her first points to buy a pair 
of gym shoes. One man earned 155 points in three months by 
having a full time job and going on an interview for a higher 
paying one. “I’m already motivated”, he says. “But to get 
points for something you should already be doing, you can’t 
beat that.” 
 
Critics say the program is paying people to do what they 
should be doing anyway. Does that sound familiar? An 
important difference is that the Pathways to Rewards 
program has the support of community leaders and real 
estate interests who see the economic benefit of a 
neighborhood that is a source of civic pride. I note that 
nowhere is the term reinforcement used in describing this 

program. Instead, incentive is the variable to which success 
is attributed. More important, the power of contingencies to 
alter behavior has yet to emerge in the public discourse 
beyond the simple one-to-one arrangements described here.  
 
Nevertheless, in our 25th year, we are seeing our science 
being applied to some of our most intractable social 
problems and the basic ideas are finally gaining currency 
among the general public. As my 15-years-old granddaughter 
Carson said while accompanying Susanne and me back from 
a political forum in a neighboring county, “I am the 
granddaughter that recognizes that behavior has 
consequences. I am learning to anticipate those and act 
accordingly”. Somehow, I think our future may be in better 
hands that I had supposed. 

H.S. (Hank) Pennypacker, Ph.D. 
Chair, Board of Directors 

From the Chair 

UMass Lowell’s Department of Psychology in collaboration 
with the Eunice Kennedy Shriver Center has introduced five 
new online courses that deal with behavioral intervention in 
autism. Completion of two required courses plus two elective 
courses enables the student to complete the graduate 
certificate. Completion of all five of the online autism 
courses enables the student to pursue certification as a Board 
Certified Behavior Analyst. Both options are described in 
greater detail at:  http://continuinged.uml.edu/online/
autism.htm 

Online Graduate Programs in 

Behavioral Intervention in 
Autism 
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This year marks the twenty-fifth anniversary of the 
Cambridge Center and I have to say that I’m more excited 
about the current activities underway than I was when I 
joined the Center as the first Patron and Managing Director 
back in 1983. I arrive at this perspective sitting back in my 
office in Colorado, somewhat removed from the trenches of 
the Center. It’s not unlike my first encounter skiing KT-22 in 
Squaw Valley. At the top of the slope, I experienced 
excitement and fear but after I reached the bottom with no 
broken bones, I looked toward the top, shook my head and 
said: “Dang, that’s impressive.”  (The specific expletive 
attributive escapes me—use your imagination). 
     
Back in ’83, it seemed clear to me that the Center was a 
different endeavor for behavior analysts. It wasn’t academia, 
although many of the board members were from universities 
and colleges.  Most were behavior analysts in one capacity or 
another but there were others (David Hubel and Roger 
Sperry). We recognized that the time was right for an 
Advanced Studies Institute devoted to the study of behavior 
of individuals—the enthusiasm was contagious.  
Behind the scenes, however, we encountered many obstacles, 
each compounded by the conditions under which we 
conducted our business activities. Today, those conditions 
seem like small potatoes but at the time, they were annoying 
as hell. 
 
For starters, the Center conducted its operations from in a 
small office at Harvard University—a tiny room attached to 
a dormitory to be more precise. Epstein referred to it as a 
foyer; I called it a closet. (The truth is somewhere between 
but because this is my recollection and not his….) 
From The Closet, we conducted impromptu phone-a-thons to 
raise funds and pledges. Books, journals, historical material, 
even electro-mechanical relay equipment and cumulative 
recorders were donated each day. They were delivered to 
The Closet to be catalogued before they were stored in 
twenty separate locations in Cambridge and elsewhere. We 
utilized Radio Shack TRS 80 computers, donated and 
refurbished, to maintain our inventory and records. The only 
thing reliable about these systems was that they would crash 
at any moment. Our mantra: Back up the back up disks, then 
back those up, too. 
 
Somewhere around this time, we managed to produce, print, 
and prepare the newly acquired Behaviorism journals for 
distribution. This being our first stab at bulk mailing, we 
ventured into the psychotic world of “postal protocol”. We 
separated hundreds of journals based on the number of 
matching digits in zip codes, circumnavigating stacks of 
books, boxes and more donations, literally climbing over 
each other to prepare our first mailing to meet the promised 
deadline. 

 
I joked:  “The criteria for mailing is more stringent than the 
criteria for accepting an article for Behaviorism.” 
 
The interns were not amused, and Epstein was nowhere to be 
found; he was repairing two more TRS 80s that had crashed 
the night before. 
 
I recall that about five others persons were crammed into The 
Closet daily. Janice Olson did the sweat work for the 
Center’s Annual Meeting and dozens of other jobs. The team 
of interns entered the donations, prepared 
acknowledgements, monitored journal subscriptions, and 
many other tasks that popped up. They were always diligent 
and never complained. Or maybe they did and I just ignored 
it. 
 
For some reason, I don’t recall Epstein ever sleeping. He was 
simply all over the map trying to keep the Center afloat, 
developing contacts with prominent businesses and 
organizations everywhere. He was the locus of creative 
ideas, always formulating new directions for the Center. 
 
I recall the Board of Directors was extremely supportive of 
the Center’s various projects and offered assistance, devoted 
personal time and even their own funds. 
 
The flood of donated items, cramped work space, and the 
imminent arrival of visiting scholars prompted us to seek a 
bigger boat, and, thanks to the American Red Cross of 
Cambridge, we managed to secure space at Waterhouse 
Street across from Cambridge Common. A short time later, a 
building campaign was launched under the direction of Ellie 
Reese (Chair) and Fred Keller (Honorary Co-Chair). The 
days of The Closet were at an end. 
 
I suppose stress is relative. The Center has far greater 
operational challenges today because there’s more activity. 
Dwight and Rebekah are probably reading this thinking: 
“you call that stressful?”  
 
My point is that, in the long run, response acquisition is fun. 
The Center, then and now, is an exhilarating ride, loaded 
with new challenges and incredible potential to make a 
difference and live up to its mission statement. The 
“unknowns” that spring up from time to time may seem 
frustrating at the moment but will become virtually 
insignificant down the road, overshadowed by the Center’s 
accomplishments, although I confess that I get pangs of 
nausea every time I pass by a Radio Shack. 
 
From my vantage point, the Cambridge Center is one of the 
best ski slopes in behavior analysis. I encourage others to 
clip into skis and join us.   

Cambridge Center for  

Behavioral Studies:  

A Response Variation 
Jeff Kupfer 

New ABA Website! 

The Association for Behavior Analysis recently 
announced it’s new and improved website.  The new 
site provides a “very simple, clean design.”  
www.abainternational.org. 
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Introducing 

Rob  
Holdsambeck 

ranging from What is behavior analysis? to concerns about 
workplace safety and children’s behavior. Roger McIntire 
answers the latter with thoughtful advice to parents. 
 
Howard and Betsy also nurtured the Cambridge Center 
Forum on Behavioral Safety, a seminar series that later 
matured, under trustee Terry McSween’s leadership, into the 
successful CCBS national conference, Behavioral Safety 
Now. 
 
In the spring of 2006 we had sell-out registration for our first 
CCBS Northeast Conference on Autism: Evidence Based 
Practices. In the summer of 2006 we launched the Center’s 
Internet-based continuing education program, Online 
Behavior Analysis Continuing Education, or OnBACE. The 
first course, Behavioral Treatment of Autistic Children: Ivar 
Lovaas in Historical Perspective, features a video 
presentation of the original Lovaas 1988 research and 
contains valuable historical accounts of autism treatment 
development written by Gina Green and Steve Luce. This 
high quality presentation awards 3.5 BACB CEUs to people 
who complete the course. 
 
Public trust in the Cambridge Center is the cornerstone of the 
Center’s evidence-based standards for the CCBS 
accreditation of exemplary performance in behavioral safety. 
Four divisions of major corporations have been awarded 
accreditation. In addition to recognition within their 
corporations and in the press, these organizations receive 
special recognition at our annual Behavioral Safety Now 
conference. 
 
Public trust underlies our second accreditation initiative, led 
by trustees Bob Littleton and Mike Weinberg, one that 
recognizes exemplary performance in programs of applied 
behavior analysis in human service organizations. This 
includes the treatment of a wide range of learning difficulties 
and disorders, including developmental disabilities and 
autism. With the help of the CCBS Autism Advisory Group, 
we are moving forward in the development of performance 
standards and plan to make pilot site test-visits in coming 
months. 
 
This is only a light sketch of the Cambridge Center’s rich 
history. A full article could be written examining, for 
example, the contributions of Behavior and Philosophy’s 
former editor, John Staddon during his tenure at the journal, 
and the later editorial work of Armando Machado and B&P’s 
new editor Jack Marr. Or Hank Pennypacker and Murray 
Sidman’s founding of our electronic journal, Behavioral 
Technology Today. Or Kurt Salzinger’s 1980s tenure as 
CCBS’s first board chairman. And Beth-Sulzer Azaroff, 
Mark Alavosius, Bill Hopkins and Terry McSween’s 
contributions to the early behavioral safety forums. Aubrey 
Daniels and Dick Herrnstein’s exciting presentations at our 
CCBS Forums on Executive Leadership. And, always there, 
Ed Anderson’s unending commitment to the Center’s long-
term success, and his powerful contributions of leadership, 
energy and financial resources. 
 

(Continued from page 1) 

Some background 

information 
 
Rob Holdsambeck was elected as 
a trustee of the Center in 2006.  
He is married, has three daugh-
ters, one grandson and a granddaughter who just arrived in 
August. 
 
He has been living and working along the central coast of 
California since the late 70’s and owns a private practice, 
Holdsambeck and Associates, Inc., specializing in providing 
affordable ABA services for consumers with developmental 
disabilities (mental retardation, ASD, etc).  Holdsambeck 
and Associates currently employs two psychologists, an 
MFT and about 70 behavior analysts and serves about 1,300 
consumers annually.  Most consumers have their services 
paid for by private non- profit corporations that receive fed-
eral and state money.  Rob also teaches ABA and Human 
Sexuality at Hancock College in Santa Maria, is a licensed 
psychologist and a BCBA. 
 

Becoming a behaviorist 
 
Rob started in ABA as a student of Hank Pennypacker’s at 
the University of Florida (UF).  “At the time I was in under-
graduate pilot training for the USAF.  Vietnam still needed 
folks and my draft number was lucky 13 so I wasn’t really 
thinking about getting a job after school. I choose UF be-
cause it was 3000 miles from my high school, and I choose 
my classes based upon interest.   I was a janitor for awhile at 
the fraternity house (giving me room and board), the Air-
force was paying my tuition and books and giving me $100 a 
month to spend and life was good   As luck would have it, I 
didn’t get commissioned until ‘75 so the air force didn’t 
really need rookie pilot candidates.  I stayed in Gainesville 
and finished a master’s degree specializing in community 
college teaching.  I got to study with Hank for much of my 
time at UF and thoroughly enjoyed it. 
 
“After a brief and unremarkable USAF tour in south Florida 

(Continued on page 5) 

I’ve attempted to touch on just a few highlights of our 
twenty-five year history. There’s so much more to tell, so 
many more individual contributions to recognize. Last year 
alone over 70 trustees, advisors and members gave 
leadership to Center programs. I look forward to our 
opportunity to remember the Center’s history and share 
visions of the Center’s future at the upcoming annual 
meeting of the trustees, October 6 – 8 at Amelia Island 
Plantation, Florida  
 

Dwight Harshbarger, Ph.D. 
Executive Director 
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I moved back to California.  I started teaching experimental 
and intro psych at Hancock College and eventually got ten-
ure there.  I also started working in ABA for the intensive 
behavioral intervention program helping to include children 
with disabilities into schools and integrate state hospital pa-
tients back into homes.  In this job, I got a chance to apply a 
lot of what I learned at UF and also work directly with con-
sumers in the natural environment.  Along the way I man-
aged to finish my doctorate at the University of San Fran-
cisco studying the operant and respondent aspects of treating 
nocturnal enuresis (yawn). I got my psychologist’s license 
after the requisite 3000 hour internship, hung out my shingle 
and took a stab at being a traditional psychologist.  I even 
bought a couch.  That period only lasted a couple of years. 
 
“I found that my preferred population was consumers with 
disabilities and I needed to be out in the field.  I started my 
company in the late eighties with a loan, a license and the 
idea that good ABA needed to be accessible to consumers in 
their natural environment at affordable rates.  I also had ac-
cumulated enough ex-students who needed to gain field ex-
perience (and probably needed to pay off their education 
loans, as well).  In our part of the US there are also lots of 
monolingual Spanish consumers so I also wanted to extend 
our brand of ABA services to that population.  I am really 
pleased that our company has persisted and expanded over 
the past few decades. 
 
“My most satisfying ABA times are when we can get a kid 
communicating when he/she was previously non verbal.  I 
also really enjoy bringing new people into our field. 
I can be reached at www.ebip.com or rh.office@verizon.net” 

 
 

Rob loves/hates golf and tries to play about three times per 
month and jogs most days at a pace just fast enough to keep 
the buzzards from circling. 

(Continued from page 4) 

Commission on Behavioral 
Applications - Behavioral 

Safety Appointments 
Mark Alavoisius, University of Nevada, Reno and Tim Ludwig, 
Appalachian State University, were approved in a unanimous 
and enthusiastic vote by board members to join the 
Commission on Behavioral Applications—Behavioral Safety.  

Congratulations 

Dwight Harshbarger has been announced as the recipient of 
the 2006 University of North Dakota Psychology Department 
Outstanding Alumni Award. 
 
The Awards Committee was impressed with Dwight’s 
professional accomplishments, making significant 
contributions in both research and practice.  The award will 
be presented at the Northern Lights Psychology Conference 
in October 2006 at UND. 

M. Jackson (Jack) Marr received the BS degree in 1961 
from Georgia Tech where he studied mathematics, physics, 
and psychology  He received a Ph.D. in experimental 
psychology with a minor in physiology from the University 
of North Carolina at Chapel Hill in 1966.  He is Professor 
Emeritus of Psychology at Georgia Tech where he has taught 
courses in the experimental analysis of behavior, physiology 
and behavior, behavioral pharmacology, and probability & 
statistics.  He is one of five founding Fellows of the 
Association for Behavior Analysis, a Fellow of Division 25 
(Behavior Analysis) of the American Psychological 
Association, Past-President of the Society for the 
Advancement of Behavior Analysis, Past-President of both 
the Association for Behavior Analysis and Division 25 of 
APA.  He is the Editor of Behavior and Philosophy, 
currently serves as Review Editor of the Journal of the 
Experimental Analysis of Behavior and the Co-Editor of 
Revista Mexicana de Análisis de la Conducta.  He has also 
served as Associate Editor of the Journal of the 
Experimental Analysis of Behavior and The Behavior 
Analyst.  He was Experimental Representative to the 
Executive Council of the Association for Behavior Analysis, 
served on the Board of Directors of The Society for the 
Quantitative Analysis of Behavior (SQAB), and currently 
serves as a Trustee of the Cambridge Center for Behavioral 
Studies. 

M. Jackson Marr 

New Editor 
Behavior & Philosophy  

A brief history 

A Website Visitor 

Mary Taylor is a first-time web visitor this year and an 
example of how the CCBS website is touching society and 
helping to create useful behavioral solutions. 
 
Ms. Taylor found us while looking for a behavioral 
psychologist in the Portland area.  She is a special education 
teacher working in a “Life Skills” self-contained classroom 
with students affected by challenges such as:  autism, Down 
syndrome, cerebral palsy, genetic disorders and mild mental 
delays. 
 
In addition to her most recent MS in Special Education with 
a Teaching License from the University of Oregon, Ms. 
Taylor holds a BFA in painting, minor in art history and an 
MA in public affairs.  Her past experience includes 
managing two adult group homes for the special needs 
community for the State of Oregon.  Raising her challenged 
ADHD son, she came into the field of special education and 
held an interest in behavior management to help her son 
function and manage his life.  He is now a wonderful 26 year 
old man. 
 
Becoming familiar with behavior management through an 
introductory class taught by Rob Horner, Ms. Taylor 
believed that she would be learning far more about behavior 

(Continued on page 6) 

Personal notes 



than she could possibly need, but at the end she “knew how 
invaluable the information was in both understanding student 
behavior and managing it.” 
 
During her teaching experiences at George Sugai’s Lane 
School,  Ms. Taylor “learned the importance of:  “rewarding 
positive behavior, knowing the reason for the behavior, 
understanding antecedents, structuring the schedule into 
work/play patterns (the Premack Principle), applying a points 
system, using token rewards, applying response costs, 
reviewing rules, ignoring low-level behaviors, the 
importance of earning privileges and rewards, never allowing 
a student to obtain reinforcement for negative behavior and 
making play time and rewards contingent upon following the 
rules and doing work.” 

 

When did you realize behavioral solutions 
could help in your environment? 
 

“The first day my students arrived.  It was obvious why so 
many of them had behavior goals.  Most were out of control 
and did not respond to verbal directions, time-outs or 
reprimands.  I knew immediately I needed to put positive 
ABA techniques in place.  I believe most students think 
about the bottom line. No matter what they are challenged 
with physically or mentally, they want to know what the 
bottom line is.  What do they have to do to obtain what they 
want?  If they do not have to do anything to get what they 
want in their environment, then why work? Why follow the 
rules and keep their behavior under control?  Positive ABA 
methods provided the structure and techniques I needed to 
keep order in my classroom and teach students the 
fundamental skills of controlling their behavior.” 
 

A success story 
 

Andy is challenged by mild mental retardation and had a 
history of hitting and attacking other students, kicking, 
refusing to work and throwing full-blown tantrums.  He is 
verbal, reads 40 sight words, adds without carrying and has 
stimulation type behaviors.   Using the computer, playing 
with toy cars and having fun with other students are his 
favorite activities.  He describes events in creative detail,  
has expressive big brown eyes and loves hugs too. 
 
Though his Individualized Education Plan (IEP) stated 
“behavior management program”, no such program existed.  
His behavior was managed by persuading him to work and 
allowing him to take breaks when he felt overwhelmed and 
he was not progressing well academically or participating in 
learning regularly.  Getting him to sit down was a challenge.  
“I new that Andy was a bottom-line type of student.  If there 
was nothing that he perceived as an immediate benefit, he 
was not going to do work that he found difficult or control 
his behavior  My goal was to teach him to control his 
behavior and increase his skill levels in functional 
academics.” 
 

Andy’s Program 
 
A visual schedule, graphically showing Andy’s work and 

(Continued from page 5) play sessions was created.  If work was not finished during 
the time allotted, it had to be done during play time.  
Tantrums ensued but shortly Andy realized he was not going 
to play with the other students unless his work was 
completed. 
 
A star chart system was prepared and Andy loved it, 
frequently asking when he could shop in the school store, a 
set of drawers filled with little goodies.  He observed other 
students randomly receiving stars as they followed the rules 
and when he acted out, he heard the same phrase “I am sorry 
you are making the choice not to earn your stars” from Ms. 
Taylor and the staff.  “The first time he filled the star chart 
and earned his reward, he was incredibly happy.  After that 
time, he had something to work toward.  The star chart 
helped him to be invested in doing his work, control his 
behavior and delay gratification.  I lengthened the schedule 
of reinforcement so that it took longer and longer to earn the 
reward.  But, Andy and the rest of the students continue to 
work hard on their school work and control their behavior to 
earn those stars.  I believe this token reward system has 
helped all my students to break the bad habits of negative 
behavior and learn to control their anger and get along.”  
 
Andy also lost privileges for behaviors, losing valued time 
playing with his cars until he was finished his work or if he 
hit another student.  He would also lose stars for hitting other 
students.  Rarely are these consequences now necessary as he 
has basically stopped the attacks and rarely loses his temper.  
“Staff and I provided pre-teaching when we knew he would 
be most likely to lose control.  Being proactive and pre-
teaching the behavior you wish to see is a positive way to 
support the student and preempt an incident.” 
 
Praise is becoming a motivator for Andy and his good 
behavior is recognized frequently.  His participation in 
school work has increased substantially, and he has shown 
consistent growth in all areas of his IEP goals. “Where once 
he would simply get up and walk away from learning group, 
he now sits and finishes.  I am proud of his growth and that 
he is able to control his anger.” 
 

Have you shared your success and 
knowledge with others in your school? 
 
“A frequent visitor, the assistant special education supervisor 
has seen first hand how my students respond to the systems 
and techniques put in place.  I get praise and positive 
feedback for the changes that occur in my student’s behavior.  
Consequently, I also receive behaviorally challenged 
students.  Behavior management techniques are used in other 
special education classrooms in my district.  
 
“I have spoken about positive uses of ABA, but I believe 
general education teachers are too overwhelmed to listen.  
Each time I broach the subject, it is not received warmly.  I 
get a similar response to the subject of Direct Instruction.  I 
think they may believe that employing behavior management 
techniques would be too much work given the large numbers 
of students they teach or just that they simply want to do it 
their own way.” 
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Angels 

 
Edward L. Anderson 
Christopher Browne 
H.S. Pennypacker 
 
Guarantors 

 
Rob Holdsambeck 
Henry Kaufman 

 
Benefactors 
 
David W. Anderson 
Richard Bechtolt 
Sidney Bijou 
Betsy J. Constantine 
Robert Littleton 
Francis Mechner 
John D. Spears 
Lawrence T.P. Stifler 
Beth Sulzer-Azaroff 
Wendell Sykes 
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Jay Birnbrauer 
Andrew Bondy 
Joseph V. Brady 
Lewis Carter 
A. Charles Catania 
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Douglas Lee 
M. Jackson Marr 
Thomas Mawhinney 
Terry McSween 
Murray & Rita Sidman 
Howard Sloan & Judith 
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David Eckerman 
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G.G. Neffinger 
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Donald Pumroy 
Richard Rakos 
David Reinecker 
Maria Ruiz 
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Catherine D. Sales 
Kevin Schama 
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Ronald Sheldon 
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Kathy Stewart 
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Michael Weinberg 
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Ginger Wilson 
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Gerald Zuriff 
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Marina Anderfelt 
Desmond Baker 
Jennifer Baker 
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Robyn Catagnus 
Shelly Chawla 
Yvonne Yi Wen Chua 
Erin Conlan 
Sara Cortina 
Patrick Crouts 
Molly Day 
Erick Mark Dubuque 
Tara Fahmie 
Charmaine Fraser 
Mitch Fryling 
Delfa Garcia-Catolico 

Katherine Baird 
Lisa Barsness 
Roger F. Bass 
William Baum 
Gary Bernfeld 
Neville Blampeid 
Scott Bourne 
N. Martina Boylan 
Paul Brandon 
Andrea Bregstone 
Suzanne Buchanan 
Christina Burk 
Will Burrow 
Solange Calcagno 
Galvao 
Edward Cervenka 
Paul Chance 
Calvin Claus 
Kathie Compton 
Michael Day 
Hubert De Mey 
Herman de Vries 
Marcie Desrochers 
Brenda Dougherty 
Parvene Farhoody 
Camille Ferond 
Suzanne Fitch 
Normand Giroux 
John E. Glass 
Richard Graff 
Alicia Grauvogel- 
  MacAleese 
Laura Hall 
April Heimlich 
Cyd Hengge 
Beth Howard 
J. Carl Hughes 
William Hutchison 
Cloyd Hyten 
Matthew Israel 
Aaron "Dusty" Jones 
Barry Katz 
Christine Kim 
Stephen Ledoux 
Sam Leigland 
Louis Leland, Jr. 
Heather Lewis 
Brian Liu-Constant 
Suzon Lowe 
Marsha Luey 
Harry Mac Kay 
Charlotte Mandell 
Susan Marcott-Jenkins 
Frank Marone 
Margaret Martinetti 
Patricia Meinhold 
L. Keith Miller 
Raymond Miltenberger 
Siri Ming 
Jay Moore 

Tanya Ann Hazelton 
William Heward 
Bill Hopkins 
Larry Jones 
Yoshito Kawahara 
Mickey Keenan 
Peter Killeen 
Patricia Krantz 
Peter Lamal 
Roger Larson 
A. Darnell Lattal 
Kennon A. Lattal 
Lewis Lipsitt 
John Wills Lloyd 
Paul Luyben 
Maria Malott 
Richard Malott 
Henry Marcucella 
Lynn McClannahan 
David P. McGourty 
Roger McIntire 
Charles Merbitz 
Jack Michael 
Edward Morris 
James Mulick 
Albert Edward Neal 
Martha Pelaez 
Gail Peterson 
W. David Pierce 
Carol Pilgrim 
Karen Pryor 
Edmund Reyes 
Michael Rohr 
David Roll 
John M. Roll 
Edward Sbardellati 
Jack Schapiro 
Laura Schreibman 
Richard Schulman 
Deborah Shanley 
Gerald Shook 
Norman Somach 
J.E.R. Staddon 
Kenneth Stephens 
Michael Stoutimore 
Judith Stowe 
Elizabeth Street 
Bridget Taylor 
The Family Junction, Inc. 
William Timberlake 
Vicci Tucci 
Margaret Vaughan 
Timothy Vollmer 
Raymond Weitzman 
 
Contributing  
Members 
 
Alicia Alvero 

James Kopp 
Louise Latham 
TV Joe Layng 
Stephen Luce 
Dr. Joseph E. Morrow & 
   Dr. Brenda Terzich 
Kurt Salzinger 
L. Vincent Strully, Jr. 
Eugene Talsma 
Janet Twyman 
 
Supporting  
Members 
 
Judy Agnew 
William H. Ahearn 
Ahmed M. Al-Zehairi 
Stephen Anderson 
Ruben Ardila 
Teodoro Ayllon 
Jacob Azerrad 
Nathan Azrin 
Alan Baron 
Giulio Bolacchi 
Thomas Brigham 
Guy Brooks 
Brenna Hafer Bry 
Mary Burch 
Abigail Calkin 
Leo Carlin 
Eric Carlson 
Anthony  Castrogiovanni 
Philip Chase 
Carl Cheney 
R. Trent Codd, III 
Christine Cornish 
Judson Cornish 
Robert Dippner 
John Donahoe 
Vivian Dorsel 
Michael Dougher 
William Dube 
Janet Ellis 
Robert Epstein 
Peter Farrow 
Edward Feeney 
Richard Fleming 
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Susan Friedman 
Patrick Friman 
E. Scott Geller 
Peter Gerhardt 
Leonard Green 
Jeffrey Grip 
Charles Hamad 
Donald Hantula 
Raymond R. Hardy 
Sandra Harris 
Linda Hayes 

Matthew L. Gardner 
Bram Goldwater 
Heather Grada 
Karen Grant 
Joseph Guagliardo 
Michelle Gulker 
Hiyam Hammad 
Amanda Heller 
Alan L. Hensley 
Angela Irwin 
Kerri Kaelin 
Gowri Kuthanur 
Stephanie Laureano 
Jill Lavender 
Samantha Levy 
Chad Liming 
Angela Miller 
Jessica Muzio 
Suzanne Nangle 
Sherry Nawrocki 
Teresa Northrop 
Cheryl Novas 
John Osland 
Linda Peirce 
Jeremy Rafacz 
Vaijayanthi J. Ravindran 
Derek Reed 
Christopher Reiss 
Phyllis Sample 
Diana Sanpietro 
Jason Shute 
Jennifer Silvestri 
Daniel Singleton 
Nathaniel Smith 
Claire St. Peter Pipkin 
Maria Stevenson 
Patricia Stroope 
Kristen Struss 
Danielle Tittelbach 
Sandro R.Villa 
ChristineWalsh 
Karen Walsh 
Rhonda K. Welling 
 
 

A hearty THANK YOU!  Through you CCBS continues to advance the mission. 
Financial Contributors for Fiscal Year 2006 

(June 1, 2005—May 31, 2006)  
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2006 marks 
the 

 Cambridge Center’s 
25th 

Anniversary! 
 

Each year, the University of North Carolina 
Board of Governors presents its Award for 
Excellence in Teaching, created in 1994 to 

encourage, identify, recognize, reward and support excellent teaching 
within the university. The award is presented annually to one faculty 
member from each UNC institution. 
 
Faculty members who excel in teaching, especially at the 
undergraduate level, were honored including Timothy Ludwig. 
“There comes a point during most every class period that the energy 
you provide to your students is delivered back to you,” he said.  “My 
career at Appalachian is built on this interaction. In short, my 
teaching philosophy is to let my students invigorate me, motivate me 
to innovate, and challenge me to challenge them.” 
 
Tim is one of three members of the Cambridge Center's Commission 
on Behavioral Applications, Behavioral Safety. 

Ludwig Receives 

Award for 
Excellence in 

Teaching 

Jack Azerrad publishes 
From Difficult to Delightful in Just 30 Days is now available 
through Borders, Amazon and other outlets.  Dr. Azerrad 
helps parents unlearn bad habits and resume their roles as 
teacher, outlining a systematic approach to quelling bad 
behaviors through praise, rewards and efficient uses of “time-
out.”  

 

Joe Wyatt in the Movies 
Joe Wyatt (Behavior Analysis Digest) appears as sideline 
photographer in “We Are Marshall” a film due to be released 
in December, 2006. “We Are Marshall" tells the story of the 
rebuilding of a university community and football program 
after, in the mid-1970s, experiencing one of the worst sports 
tragedies in American history. 75 persons, the entire football 
team, coaching staff and Marshall alumni traveling with the 
team, died when the team's plane crashed returning home 
from a game. Joe is a professor of psychology at Marshall 
University and a trustee of CCBS. 

A valued trustee recently told me of a freely available cable-
TV program, Classic Arts Showcase.  If your cable company 
doesn’t have it listed, I’ve been told it’s very worthy and to call 
and request it.  More info online at 
www.classicartsshowcase.org                              Rebekah 

CAMBRIDGE CENTER 

FOR 

BEHAVIORAL STUDIES 

336 Baker Ave. 

Concord, MA  01742 

Need BACB® Credits? 
Remember our convenient and valued OnBACE courses.  3.5 
credits available to earn anytime online through 

www.behavior.org/onbace.  

A Non-behavioral Recommendation 


