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September 30 - 
October 2, 2005  

Cambridge Center for Behavioral Studies, Annual 
Meeting of the Trustees, New York, NY 

October 4-6, 2005 Behavioral Safety Now! Conference, Jacksonville, FL 

October 13-14, 2005 Berkshire Association for Behavior Analysis and 
Therapy, Amherst, MA 

October 14-15, 2005 Mid-American Association for Behavior Analysis, 
Location, Madison, Wisconsin  

November 2-5, 2005 Tennessee ABA 2005 10th Annual Conference, 
Nashville, TN 

November 25 – 27, 
2005 

Association for Behavior Analysis International (ABA) 
3rd International Conference, Beijing, China   

February 16—18, 
2006 

California ABA Annual Conference, San Francisco 
Airport Hyatt, San Francisco, CA 

On July 19th, Dr. Bill Hopkins and Dr. Dwight  
Harshbarger traveled to Oglesby, Illinois, where they  
presented the Cambridge Center’s behavioral safety 
accreditation award to Advantage Logistics, the Midwest 
Regional Distribution Center (MRDC) of the SuperValu 
Corporation, a wholesaler, distributor and operator of 
supermarkets throughout the USA. The company has 
58,000 employees. 
 
The award, the second CCBS behavioral safety 
accreditation award, has special significance for three 
reasons. First, because of the program itself. As you can 
see in the graph, below, the MRDC’s OSHA Recordable 
injury incident rate steadily declined over 6 years. We 
know from other data that MRDC outperformed its indus-
try as well as distribution centers within the parent 
company. 
 
Second, the award has significance because MRDC’s 
safety performance demolished a common myth in busi-
ness and industry. “Oh yes,” managers often say, “I can 
manage in ways that create a safer workplace, but we 
won’t be as productive as we are now.” This belief in an 
inverse relationship between safety and productivity is 

June 22 – 24 the Gulf of Mexico (GOM) Region, 
Halliburton, Inc., hosted a behavioral safety accreditation 
site visit by Drs. Bill Hopkins and Dwight Harshbarger. 
In the months leading up the site visit, Chris Schafer, pro-
gram manager for the Gulf Region, prepared descriptions 
and data on safety performance for G-A-T-O-R (Gulf 
Coast Action Team Observing Risk that were reviewed 
by CCBS. 
 
Halliburton’s GOM provides oil drilling services to client 
companies in the region. GOM is geographically the 
smallest of Halliburton’s six regions in the USA, but em-
ploys the greatest number of employees, 2,200, among all 
USA regions. The region also leads the company in reve-
nue generated. Oil services combines complex technol-
ogy and engineering with the often harsh physical de-
mands of oil drilling rigs, whether off-shore or land-
based. There is daily risk to employees in the manage-
ment of heavy and technically sophisticated oil services 
equipment in often unpredictable environments. 
 
After reviewing program descriptions and safety per-
formance data, Bill Hopkins and Dwight Harshbarger 

(Continued on page 4) 

widespread, often deeply held. MRDC demonstrated its 
(Continued on page 4) 

SuperValu and Halliburton Worksites Achieve Accreditation 

SuperValu:  Exploding the safety and 
productivity myth 

Halliburton:  Safe behavior under 
rugged conditions 
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The Cambridge Center for Behavioral Studies was founded 
in 1981.  The founder, Robert Epstein, was joined by a 
distinguished group of behavior scientists, philanthropists, 
and corporations:  Edward L. Anderson, Donald A. Cook, 
Gerbrands Corporation, J.M. Harrison, Kenneth J. Keller, 
Anne Kupfer, Jeffrey Kupfer, Hugh G. Loebner, Norman 
Baxley Associates, Pfizer Corporation, Research Press, 
Leo J. Reyna, and Upjohn Company. 

Cambridge Center for Behavioral Studies 
336 Baker Ave., Concord, MA  01742-2107 

Tel:  978-369-2227, Fax:  978-369-8584 
Email:  center@behavior.org 

Website:  http://www.behavior.org 
 
H.S. Pennypacker. Ph.D. ~ Chair, Board of Directors 
Dwight Harshbarger, Ph.D. ~ Executive Director 
Rebekah Pavlik ~  Business Manager 
                              Editor, The Current Repertoire 
Kenneth Stephens, Ph.D., Operant Systems ~ Webmaster 

In a nearby piece, Director Harshbarger updates us on the 
tremendous progress and success of the Center’s behavioral 
safety accreditation program. The reaction of the senior 
executives of SuperValu to the receipt of accreditation by 
Advantage Logistics, the Midwest Regional Distribution 
Center of SuperValu, confirms the importance of this award 
for their entire company. More importantly, as Dwight points 
out, the entity receiving the award achieved the requisite 
increment in workplace safety while also exhibiting an 
increase in productivity, contrary to established expectations 
in this and many other industries. In other words, under 
appropriate management, increases in safety and increases in 
productivity are complimentary, not incompatible. 
 
By making this award and others which are soon to follow, 
Dwight and Bill Hopkins have greatly  enhanced the 
visibility of the Center in our larger culture. This quantum 
leap in our potential to carry out our mission of advancing  
the scientific study of behavior and its humane applications, 
including the prevention and relief of human suffering carries 
with it a corresponding increase in our responsibility to 
maintain the highest standards of scientific and ethical 
integrity as we break new ground in our continuing efforts to 
bring the benefits of the science of behavior to humanity at 
large. 
 
At the upcoming meeting of the Trustees in New York, we 
are going to take up the proposal to accredit programs 
offering behavior based clinical services. In my view, this 
initiative may be the most important ever undertaken by the 
Center. If we do this well, we can lead the entire discipline in 
a salutary direction. The enhanced credibility emanating 
from the success of the behavioral safety accreditation 
program can lend an unique aura of authority to any 
accreditations we make under this new program. Our 
deliberations in New York therefore take on an added 
measure of importance. 
 
In the April issue of Current Repertoire, I raised the issue of 
standards against which The Center will evaluate such 
programs. I suggested that we might consider as a point of 
departure the FDA standards of safe and effective against 
which to evaluate programs. I heard from a number of 
readers , many of whom pointed out that the FDA doesn’t 
really adhere to these standards. They cited a number of 
current examples involving drugs previously approved that 
have now been withdrawn as unsafe. Others pointed out that 
the use of randomized clinical trials, the traditional method 
for demonstrating effectiveness of pharmaceutical 
compounds, is inappropriate for behavioral procedures. I 
agree with both these views, but hasten to point out that 
neither negates the potential utility of the standards involved. 
Other standards maybe considered as well. What about social 
validity? Cost? Availability? 
 
As usual, the key issue is likely to be measurement. I hope 

that whatever standards we decide upon will be amenable to 
quantification using the traditional direct measurement 
practices of our science. As the data accompanying Dwight’s 
column clearly demonstrate, the behavioral safety 
accreditations are based on direct and objective measures of 
workplace safety. Let us agree to retain those characteristics 
in any selection of standards for clinical programs. To do 
otherwise would do an injustice to our unique scientific 
history. 
 

H.S. (Hank) Pennypacker, Ph.D. 
Chair, Board of Directors 

From the Chair 

Congratulations: 
 
Carol Pilgrim, CCBS Trustee and Board of Direc-
tor, newly appointed Associate Dean, College of 
Arts and Sciences, University of North Carolina at 
Wilmington. 

Lisa Barsness 
Heather Cary 
Richard Codd, III 
The Family Junction 
Matthew Gardner 
April Heimlich 
Cyd Hengge 
Alan Hensley 
Aaron Jones 
Gloria Lavender 
Samantha Levy 

Heather Lewis 
Chad Liming 
Garnett Payne 
Vaijayanthi (Jan) Ravindran 
John Roll 
Phyllis Sample 
Patricia Stroope 
Sandro Villa 
Michael Weinberg 
Ginger Wilson 

Welcome New Members! 

June 1—August 29, 2005 
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After reflecting on Murray Sidman’s article, “Meeting 
the World Halfway”,  that appeared in the last Current 
Repertoire, we felt it would be appropriate to high-
light the way some of our members ‘bridge the gap’ be-
tween behavioral research and society.    Two such indi-
viduals are  Michael Weinberg,  leader of the clinical ac-
creditation initiative, and Sandy Knott who led the suc-
cessful Behavioral Safety Accreditation for SuperValu.   

“At our facility, her attention seeking behavior escalated 
to running into and lying down in the middle of a heavily 
traveled street.  Residential and clinical staff urged me to 
refer the young woman to a state psychiatric facility be-
cause she was ‘impossible to deal with in a community-
type setting.’  It was then that I learned to appreciate the 
power of using a sound, precise functional assessment 
method to identify a  Functionally Equivalent (safe and 
socially acceptable) Replacement Behavior (FERB). 
[Mike’s tag statement  in his email signature says: ‘Don't 
forget your FERB!’]    I directed my clinical assistant and 
psychology intern to apply the O'Neill, et. al(1991) scat-
ter plot method to conduct a more precise functional as-
sessment. 
 
“After a few days of extensive direct observation -- no 
analog conditions were conducted-- it became apparent 
that the client preferred the attention of particular male 
staff, most of whom were in their 20s. She seemed to en-
joy their spending time with, or talking to her;  playing 
cards and other games, and similar appropriate activities. 
We then used a Functional Communication Training 
method to teach the young lady to request her FERB. 
 
“The dangerous problem behaviors quickly 
ceased.  Within a few weeks, staff came and told me how 
glad they were that I persisted in finding an effective 
treatment intervention. What’s more, they reported, this 
client had become a favorite resident of the cot-
tage.  They enjoyed spending time and going on outings 
with her.    
 
“The lesson I learned was apparent.  By applying strate-
gies based on information reported in the scientific litera-
ture, we were able to avert the tragedy of placing our cli-
ent in an overly restrictive setting.” 
    
 
How do you bring behavioral solutions to 
society now? 
 
“After that episode, I made a concerted effort to become 
even better informed about functional assessment, than I 
had been at that time.  I made certain to train all our clini-
cal staff in this exciting and promising approach; an ap-
proach that leads to effective, humane treatment methods. 
  
“Later, after gaining certification as a behavior ana-
lyst  (BCBA), I sought and received approval from the 
State of Florida to provide courses other candidates could 
apply toward their certification requirements.  Currently I 
continue to offer those, as well as  BACB-approved con-
tinuing education courses to currently certified behavior 
analysts.  Training in functional assessment methods is a 

(Continued on page 5) 

Introducing 
Michael Weinberg 
 
Mike is a psychologist licensed to practice in Connecti-
cut, Florida and Pennsylvania; also a Board Certified 
Behavior Analyst, Diplomate of the American Board of 
Disability Analysts, and a Board Certified Forensic Ex-
aminer and Lifetime Fellow of the ACFE . He received 
his BA in psychology, from Northeastern University, 
during which time he had practicum experiences at the 
Eunice Kennedy Shriver Center, Boston State Hospital, 
and Children's Hospital / Harvard University.  He then 
earned his M.A. and Ph.D. in experimental psychology 
and applied behavior analysis from  Temple University 
in Philadelphia, PA. 
 
Some Background: 
 
Mike is married with two married step-children and two 
grandchildren.  He and his wife Teresa enjoy spending 
time with family and attending folk music events.  Both 
are musicians as well, with Mike playing acoustic and 
12-string guitar; Teresa her pedal steel guitar.  Profes-
sionally, Mike is interested in promoting acceptance ap-
plied behavior analysis as an approach to helping people 
with virtually any type of problem behaviors, not just 
those limited to autism or mental retardation.  “I would 
like to see our government and managed care systems 
recognize behavior analysis as a viable treatment ap-
proach.” 
 
What would be your most memorable or 
pivotal moment in your behavioral career? 
 
“One of the most memorable moments occurred while I 
was serving as clinical director for an adult developmen-
tal disabilities program. During a young lady’s intake 
evaluation, we were informed of her repeated patterns of 
destroying property, and aggressing toward others.  In-
terviews with staff of the referring program suggested 
that the function of the behavior was ‘attention’.  They 
reported that if they were able to provide frequent atten-
tion, all would be fine.   

Behavior in Action 
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falsity. Look at the graph: Over the same period of 
years, production output increased and safety injury 
rates declined. In my corporate and consulting years, 
countless times heard mangers say, “It can’t be done.” 
MRDC did it. 
 
The third reason for the significance of the award has to 
do with the larger SuperValu Corporation. SuperValu’s 
CEO Jeff Noddle, COO Mike Jackson, along with sen-
ior executives in risk management and distribution op-
erations, attended and participated in the award cere-
mony. They recognized the “myth shattering” perform-
ance of MRDC, and reiterated to assembled employees 
and families the company’s commitment to safe work-
places. The performance of MRDC, they noted, is a 
model for what can be done elsewhere in the company. 
 
Our CCBS mission, to advance the scientific study of 
behavior and its humane applications, including the 
prevention and relief of human suffering, has taken a 
giant step forward within SuperValu. There are more 
steps to come. 

(Continued from page 1 - SuperValu) 

visited the Halliburton Gulf Region’s operations in and 
around Lafayette, Louisiana. They found a seamless 
integration of behavioral safety and health-
environment-safety programs. Safety performance is 
exemplary; observations, performance measurement, 
feedback, reinforcement, and coaching occur daily. 
 
GOM safety injury incident performance is contained 
in the graphs below. In the first graph, IADC refers to 
safety performance data among member companies in 
the International Association of Drilling Contractors, 
Halliburton GOM’s peers. In the second graph, BLS 
refers to oil services industry-wide safety performance 
data from the Bureau of Labor Statistics. In both 
graphs, the bottom trend lines reflect Halliburton GOM 
incident rates 1999 through 2004.  The Gulf of Mexico 
Region also out performs the rest of Halliburton’s US 
operations in safety. 
 
On July 26, 2005, the Center’s Commission on Behav-
ioral Applications voted unanimously to award behav-
ioral safety accreditation to the safety program of Halli-
burton’s Gulf of Mexico Region. The Cambridge Cen-
ter is pleased to recognize Halliburton GOM’s exem-
plary safety performance. The organization’s programs 
and employees give living testimony to our CCBS mis-
sion: the humane application of behavioral technology 
that prevents human suffering. 
 

Dwight Harshbarger, Ph.D. 
Executive Director 

 

(Continued from page 1 - Halliburton) 

On another front we are moving forward with an 
initiative to set standards for the accreditation of 
behavior-based clinical services and programs. A 
draft of the standards has been completed; four-
teen CCBS trustees and advisors have volunteered 
to review the draft. We will discuss this initiative 
during the 2005 Annual Meeting in New York. Be 
there; contribute to this initiative. 
 
With your help, we are advancing humane appli-
cations based on the scientific study of behavior; 
safe workplaces are preventing human suffering; 
improved clinical services will give relief to human 
suffering. Thank you. 
 

 

Clinical Accreditation  
Moves Forward 
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mainstay of my courses and CE seminars, because I am 
convinced that, if done correctly and thoroughly,  func-
tional assessment leads to effective treatment.  Beyond 
that, it lends itself  well to values based approaches such 
as Positive Behavior Supports (PBS) ) ( O’neill, 
Horner,  et. al.,   1997; Glen Dunlap,  et. al., 1995; Carr 
et. al., 1999  ).   
 
‘For the future, I believe that we need to continue re-
searching and developing new methods in the area of 
PBS.  I would like to see us focusing particularly on 
identifying those contextual and environmental variables 
most capable of promoting pro-social behaviors, includ-
ing the skills people need to allow them to function as 
optimally as feasible in our society.” 
 
 

Introducing Sandy Knott 
 
Sandy Knott is the Risk Control Manager of Advantage 
Logistics Midwest, Oglesby, Illinois.  Advantage Logis-
tics Midwest is a division of SUPERVALU, INC., and is 
a distributor of general merchandise, health and beauty 
care items, pharmaceutical and Hispanic foods.  The dis-
tribution center is located in central Illinois and has 210 
employees. 

 
General background  
 
"Prior to becoming the risk control manager of Advan-
tage Logistics Midwest, I was a paralegal for 15 years. 
Throughout life, I have taken numerous college and spe-
cial training courses, but feel that the best education I 
have obtained in my life, has been in dealing and learn-
ing from the challenges associated with my job duties." 
 
Personally, Sandy is an artist and enjoys painting and 
woodcrafting along with gardening, nature and spending 
time with her pets..  She is married with one step-child. 
Actively involved in the March Of Dimes campaign, 
Sandy plans and hosts charitable events for the organiza-
tion; continuously working with them on their goal to 
prevent birth defects. 
 
Professionally, Sandy receives personal satisfaction from 
a task well done and looks forward to assisting in the 
implementation process of BBS programs in other areas 
of SUPERVALU.  "I have seen incredible results happen 
in our Distribution Center and felt the pride associated in 
leading a team that has made this occur.  I would like for 
others in our corporation to experience the feelings of 
changing a culture through positive reinforcement." 
 

(Continued from page 3) 

24th Annual 
Western 
Regional 
Conference 

February 16-18, 2006 
Hyatt Regency San Francisco Airport 

Burlingame, California 
(877) 843-0510 
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Most memorable behavioral moment  
 
“We have implemented a small version of a BBS pro-
gram in our distribution center. 
 
“I must admit when we implemented the program, I was 
skeptical on whether or not it would have any positive 
results.  I was struggling with the positive reinforcement 
program, and had not been providing positive reinforce-
ment on a consistent basis.  As I went by a warehouse 
employee and did not comment on his wearing his re-
quired glove, he stopped and waved it in front of my face, 
smiled at me and asked me why I did not notice.  I 
thought ‘Wow, this really works,’ and, thereafter, never 
walked by an employee without providing positive rein-
forcement when it was deserved. 
 
“The more I used positive reinforcement, the more I real-
ized what power it had. I could not believe it when, a 
short time after implementation of the BBS program, the 
employees were noticing my safe behaviors, pinpointing 
them and providing me with positive reinforcement.  I 
knew then that we were on the road to success.” 
 
 
How and/or why did you pursue behavioral 
solutions to your problem? 
 
“We had a problem controlling injuries in our distribution 
center.  A full safety program was in place, but the inju-
ries were continuing. We had heard about behavior based 
safety, and I took a 2 day class and decided to try it to see 
if it would make a difference.  The program was the root 
of our success and our frequency rate has been reduced 
from 27.8 to 0 over a 4-year period.  The results of the 
BBS program spread far outside the safety circle and 
have increased employee involvement in all areas of our 
operations. 
 
“The results we have seen with the BBS program have 
now led us to implement behavioral based principles in 
the operational area of our facility.  It is clear to us that 
this type of method can be used to solve problems outside 
of the safety circle.” 
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CCBS webmaster, Dr. Ken Stephens, continues to move 
forward with the development of the technical infrastruc-
ture to bring the CCBS continuing education initiative to 
readiness. The initiative has the name OnBACE, an acro-
nym for On-line Behavior Analysis Continuing Educa-
tion. 
 
In addition to preparing the infrastructure, Ken is work-
ing on the digitizing of a popular video owned and sold 
by the Cambridge Center, Ivar Lovaas' The Behavioral 
Treatment of Autistic Children. This module will become 
our first CEU "course", and will be available in early No-
vember if not sooner. 
 
Ken notes that ”OnBACE is yet another step forward in 
technical sophistication for us at behavior.org.  We’ve 
already been incorporating more database functions, like 
the Member Management System web application that 
Dwight and Rebekah use.  That will enable future 
“members only” premium content as a benefit for CCBS 
members.  OnBACE continues that, as a data-driven web 
application.  In addition, it’s given us a reason to add 
more streaming video capabilities, which you’ll start see-
ing more of on behavior.org.  Some of our members, like 
Ed Anderson and Murray Sidman, have had a vision of 
how video can really help the web site accomplish our 
mission.  Now that we have the capabilities for video 
capture and non-linear video editing, it opens up exciting 
possibilities for the future. 
 
OnBACE itself incorporates some nice features.  Once 
you register, you can login to your ‘homeBACE’ and see 
what you have accomplished and what new CEU mod-
ules are available to you.  Each module is broken into 
several segments, so that you don’t have to take an unin-
terrupted hour to go through a module like the Lovaas 
video.  In between segments, we ask you some question 
so you will be an active learner.  We plan to include 
downloadable study guides to accompany each module.  
And once you’ve paid for access to a module, you can 

return to it as many times as you like.  There’s ‘24/7’ ac-
cess to OnBACE, so it’s going to be a convenient and en-
joyable way for BACBs to pick up the continuing educa-
tion credits they need. 
Ken says, “We’ve had a little fun with the baseball meta-
phor.  You want to get OnBACE as soon as possible.  And 
of course, after you finish your first module, you want to 
get to secondBACE.  The database that keeps track of 
everything?  That’s dataBACE.  We hope it’s a hit.  And 
it’s steroid-free!” 
 
The Cambridge Center has entered into an agreement 
with the Association for Behavior Analysis to develop a 
pilot program in which we digitize selected video re-
cordings of past ABA presentations. We are optimistic 
that these high quality presentations will contribute to 
the continuing education of behavior analysts. In time, 
people in other fields, such as education, nursing, speech 
pathology to name only a few, may find them attractive 
and useful in bringing behavior-based technology into 
their professions and serving their clients. 
 

Continuing Education 
Initiative Taking Shape  

There’s still time to  
register and book your flight! 

October 4—6, 2005 
(Pre-Conference Workshops—Tuesday, October 4th) 

Hyatt Regency Riverfront 
Jacksonville, Florida 

Keynote Speakers 
 

Connie Bayne, Liberty Mutual 
Pat Cook, Halliburton 
Aubrey Daniels, Aubrey Daniels International 
Scott Geller, Safety Performance Solutions 
Chuck Greco, Linbeck 
Dwight Harshbarger, Cambridge Center for Behavioral Studies 
Terry McSween,  Quality Safety Edge 
Bill Redmon, Bechtel 
Jim Spigener, Behavioral Science Technology 

Contact: 
Cookie McKee, BSN Conference Coordinator 
Email: bjmckee@flash.net 
Phone: 281-593-1987 

B e h a v i o r a l  S a f e t y  N O W  

1 0 th A n n u a l  

BABAT 26th Annual Conference 
University of Massachusetts, Amherst, MA 
October 13-14, 2005 

Congratulations to Trustee Murray Sidman 
who will be awarded the first annual Murray D. 
Sidman Award for Enduring Contribution to 
Applied Behavior Analysis. 
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Mitch Fryling 
Matthew Furzland 
Joseph Gagliardo 
Chafica Gharbieh 
Bram Goldwater 
Heather Grada 
Karen Grant 
Molly Halligan 
Jennifer Johansson 
Valerie Kaye 
Amy Kenzer 
Erin Lambert 
Ken MacAleese 
Taryn Manders 
Grainne Matthews 
Jennifer McDonald 
Barbara Mitchell 
Maria Modde 
Heidi Molina 
Megan Nollet 
Jeremey Rafacz 
Michael Ray 
Kendra L. Rickard 
Adrienne Robek 

2005 Financial Contributors  
Thank you all for making this past fiscal year another successful one!  We have many new members this year.  
Please join our discussions and initiatives and help advance our mission!  Contributions noted received for CCBS Fiscal Year 2005 
(June 2004—May 2005.) 

Diana Sanpietro 
Huma Shah 
Masayuki Shiraishi 
Nathaniel Smith 
Claire St. Peter 
Kristen Struss 
Daniel Sutich 
Henry Tenenbaum 
Maureen Thomas 
Tom Thompson 
Danielle Tittelbach 
Lisa Toole 
Vim Toutenhoofd 
Robert Turan 
Linda Valley 
Eleazar Vasquez, III 
Thomas Waltz 
Timothy Weil 
Ginger Wilson 
Jason Wolff 
Patricia Wright 
Carla Zeiter 



£ Angel ($25,000 or more) £ Sustaining Member ($250 - 499) 

£ Guarantor ($5,000 - 24,999) £ Supporting Member ($100—249) 

£ Benefactor ($1,000 - 4,999) £ Contributing Member ($50—99) 

£ Patron ($500 - 999) £ Student ($15) 

Support the Cambridge Center 
The Cambridge Center for Behavioral Studies is a charitable nonprofit organization with IRS 501(c)(3) status that relies upon 
dedicated volunteers and member support. If you would like to support the Center’s mission, please become a member. Annual 
membership dues are as follows: 
£ Yes, I want to support the Cambridge Center’s mission as: 

Contributions are tax deductible to the full extent of the law. 

The Cambridge Center for Behavioral 
Studies was founded in 1981. The founder, 
Robert Epstein, was joined by a 
distinguished group of behavior scientists, 
philanthropists, and corporations: Edward 
L. Anderson, Donald A. Cook, Gerbrands 
Corporation, J. M. Harrison, Kenneth J. 
Keller, Anne Kupfer, Jeffrey Kupfer, 
Hugh G. Loebner, Norman Baxley 
Associates, Pfizer Corporation, Research 
Press, Leo J. Reyna, and Upjohn 
Company. 

I enclose a check for $_________  Please make checks payable to:  Cambridge Center for Behavioral Studies  

Please charge $_________ to my credit card  £ Visa  £MastCard  £ AmEx  £ Discover 

Card No. ___________________________________________________Exp. Date:_____/_____ 

Name on Card   _________________________________________________________________ 

Signature  _____________________________________________________________________ 

Name: ______________________________________________________________________________ 

Address: ____________________________________________________________________________ 

____________________________________________________________________________________ 

Telephone: __________________________________ Fax: ___________________________________  

E-mail address:_______________________________________________________________________ Thank you! 


